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About this Report
. A

GRI: 2-1, 2-2, 2-3,2-4, 2-5

Overview v

Environment Social Governance

Parex Resources’ annual sustainability report provides an overview of the Company'’s
Environment, Social and Governance (ESG) strategy, performance, and activities for the
reporting period of January 1 to December 31, 2022 and includes historical performance data.

Scope and Boundary

The information published in this report pertains to Parex
Resources Inc. and its Colombian subsidiaries: Parex
Resources (Colombia) AG Sucursal and Verano Energy
(Switzerland) AG Sucursal, together hereinafter referred
to as “Parex, the Company, or We.” Unless otherwise
stated, the report covers Parex’s operated assets and
activities (operational control basis).

Monetary values are reported in US dollars (USD), unless
otherwise stated in Canadian dollars (CAD) or Colombian
peso (COP). The average exchange rates for the reporting
period were USD/COP $4,255 and USD/CAD $1.30.

Reporting Frameworks

This report initiates Parex’s transition to reporting with
reference to the 2021 Global Reporting Initiative (GRI)
Standards, including the GRI 11 Oil and Gas Sector 2021,
from reporting based on the GRI Standards (2016-2020)
in previous years.

In addition, the report also references and/or aligns with
other frameworks and standards relevant to the energy
industry, including the:

« Sustainability Accounting Standards Board (SASB);

« Task Force on Climate-related Financial Disclosures
(TCFD) Recommendations; and,

e UN Sustainable Development Goals (SDGs).

Internal Review

This report has been reviewed by the heads of the
relevant business units, the ESG Steering Committee
consisting primarily of executives and chaired by the
President & CEO, and the Corporate Governance and
Nominating Committee. The report has also been
approved by Parex's Board of Directors (the “Board").

PAREX RESOURCES OVERVIEW

Additional Reporting

The 2022 sustainability report references:

@ Several corporate policies

& The Q4 2022 MD&A and Financial Statements
& The 2023 Information Circular

These documents are available on our website and
provide relevant disclosure of Parex's ESG-related
commitments and practices.

External Assurance

Selected information in the 2022 sustainability report has
been verified to a limited level of assurance and 2022
GHG emissions have been verified to a reasonable level
of assurance, by PricewaterhouseCoopers AG (PwC), in
accordance with the International Standard on Assurance
Engagements, for non-assurance engagements or for
review of historical financial information ISAE 3000
(Revised). This is our fifth annual sustainability report to
undergo such assurance.

‘2 See the limited assurance statement and
the reasonable assurance statement.

Additional Information

Restatements of information are presented on pages
108 - 109.

For additional information regarding the report,
email investor.relations@parexresources.com.
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Message from Management
. A

GRI 2-22

Letter from the President & CEO

In 2022, global challenges reinforced the important role
our industry plays in supplying consumers with reliable
and affordable energy. With an ESG mindset embedded
into our corporate strategy, | am proud of the work we
are doing to support this demand through responsible
resource development.

I invite you to read our 2022 Sustainability Report,
which highlights the significant milestones and projects
underway in our effort to continue delivering superior
ESG performance.

Tracking our Progress

As an operator and community partner of choice, we are
committed to finding innovative solutions that minimize
our environmental impact and maximize the social
benefits of energy development. That's why in 2022,

we established a comprehensive ESG strategy to drive
continuous improvement in four key areas: Community,
Greenhouse Gases (GHG) & Climate, People & Culture
and Water.

Imad Mohsen

PRESIDENT & CEO PAREX RE
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With short- and long-term goals established for each
area, we are focused on making tangible progress
and continuing to be a leader in ESG performance
and disclosure.

Driving a Safety-First Mindset

In June 2022, we had a safety event at Cabrestero

that tragically resulted in a contractor fatality. This
incident brought important lessons learned and we took
immediate steps to enhance safety across our operations,
including implementing a new contractor management
process to ensure all contractors understand and adhere
to Parex’s heath and safety policies and processes. During
the year, we also increased communications to ensure
safety remained top of mind, reinforcing our life saving
rules and introducing a Stop Work Authority to empower
employees, contractors and our partners to stop any
work they deem unsafe. We know safe operations are

the foundation of being a responsible operator and

good community partner; at Parex, we are committed to
ensuring everyone goes home safely, every day.

Investing in People & Communities

We pride ourselves on building community partnerships
and look for ways to create shared benefits from our
operations. Prioritizing investments in water, energy,
and housing infrastructure, in 2022 Parex invested US
$5.38 million in the community. Additionally, we are
proud to say that during the year, Parex was awarded
five projects as part of Colombia’s Works for Taxes
program, representing approximately US $23 million
in investments, and the largest award made to a single
company in the program'’s history. Our ability to build
strong, long-term relationships with the communities
where we operate is a competitive differentiator that
continues to set Parex apart.

Creating shared community benefits is made possible
by our talented workforce. Throughout 2022, we
continued to focus on building a high-performance
culture driven by accountability and trust. We know that

Governance
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diversity of thought drives improved decision making
and results, and we encourage employees to speak up
and share their opinions and ideas. Our efforts are being
recognized, with Parex included on Bloomberg's Gender
Equity Index for 2023.

Reducing our Footprint

While we maximize our shared benefits, we also seek

to minimize our environmental impacts. Aligned with
our decarbonization efforts, in 2022 we introduced
alternative fuel sources Including cogeneration and our
first solar farm to improve energy efficiency. This led

to a 417% year over year (YOY) increase in renewable
power. Additionally, we have achieved a 37% cumulative
reduction in operated scope 1 and 2 emissions since
2019. With strong and sustained environmental
performance, we are making progress against our targets
to eliminate routine flaring from our operations by 2025
and achieve a 50% reduction in operated scope 1 and 2
emissions from our 2019 baseline by 2030.

Looking Forward

As | reflect on the past year, | am proud of our
employees’ determination to deliver energy in a safe and

responsible manner. As global events have demonstrated,

the need for reliable sources of energy will remain
strong, as we responsibly manage our carbon footprint.
As the largest independent operator in Colombia, we are
well positioned to support energy demand and play a
leadership role in investing in people and technology to
progress ESG performance now and into the future.

Imad Mohsen
President & CEO

2022 Sustainability Report
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Letter from the President & Country Manager, Parex Resources Colombia

Over the years, Parex has built a success story in Colombia
which motivates us to see a future filled with optimism.
Thanks to the commitment of our workforce and strong
relationships with stakeholders, we continue to deliver
superior performance that generates shareholder value,
stakeholder benefits and contributes to Colombia’s
overall energy security. As a company, we are finding
innovative ways to deliver on our ESG commitments and
demonstrate through clean and measurable performance
our how we are minimizing our environmental impact
and created shared benefits for communities.

Our Path to Decarbonization

As part of our commitment to decarbonization, we
continue to develop initiatives and invest in technology to
address the impacts of climate change while contributing
to a more competitive and efficient energy system.

In 2022, Parex invested in new Optical Gas Imaging
Technology, which allows us to measure our methane
emissions more accurately. Through this technology, we
expect to see a significant decrease in methane emissions
overtime and aligned with Colombian regulation
requiring oil and gas companies to manage and reduce
fugitive, venting, and flaring emissions. These proactive

PAREX RESOURCES OVERVIEW

actions taken in 2022, are contributing to our mid-term
emissions reduction goal of reducing scope 1 and 2
emissions by 50% by 2030 from our 2019 baseline.

Transforming Communities Through
Shared Benefits

Our business strategy is Colombia-focused. As we

grow our operations in Colombia, we are committed to
investing in the communities where we operate to share
the benefits of resource development. In 2022, I'm proud
to say that we invested a total of US $5.3 MM. These
investments, which are primarily focused on improving
water and energy infrastructure, are helping improve the
lives of local community members.

¢ Water for All Program: Since 2018, approximately
33,000 people have benefited from our Water for All
program, which is focused on improving water access
and quality. Actions taken in 2022 include commissioning
a water purification plant in Casanare and bringing a
water treatment plant online in Magdalena.

¢ Energy for All Program: Building on the knowledge and
experience gained by incorporating renewable energy
into our operations, in 2021 we created the Energy
for All program which improves energy access for
communities. One of the projects completed in 2022,
was installation of solar panels to improve night safety
on local roads and public spaces in Santa Helena del
Upia y Puerto Miriam, en Villanueva (Casanare).

In addition to these two flagship programs, Parex made
other meaningful contributions as part of our social
investment program. These included enhancements

to health services infrastructure in the municipality of
Aguachica, Cesar, and supporting the creation of the
Casa Social de la Mujer in Casanare, innovation, and
entrepreneurship center for women. We are proud of the
difference our contributions make to enhance the well-
being of community members.

Being a Leader in Works for Taxes

| am also pleased to announce that we continue to

stand out in the Works for Taxes Program, created by

the Colombian government. As a company we have
executed the largest number of projects in Colombia,
which has benefited more than 190,000 people since the

Governance
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program was created in 2018. Following five additional
projects being awarded in 2022, Parex looks forward to
working collaboratively with local communities to deliver
impactful projects.

Our Workforce: Safe, Diverse, and Engaged

We are committed to creating a safe work environment,
and have policies and programs in place to foster a
culture of self-care. Together with Imad Mohsen, Parex’s
President & CEO, our leadership team in Bogota works
with everyone in the business to ensure that we all

go home safely every day. I'm proud of the Stop Work
Authority Program that we implemented in 2022, as we
encourage and expect all employees to speak up and
stop any work they deem unsafe.

Being Colombia-focused creates many opportunities
for our workforce. In 2022, I'm pleased to say that we
increased our local workforce by 21%, helping us meet
the needs of our growing operations. With a focus on
diversity and inclusion, we made gains in diversifying
our local Colombian workforce with a 25% growth in
female staff. We are committed to building a culture that
is inclusive and diverse and will continue to promote
programs in support of this objective.

Growing Relationships Now and in the Future
Our consistent approach to stakeholder engagement,
which is rooted in relationships based on trust, shared
benefits and reciprocity differentiates our Company,
and has enabled our success across Colombia
throughout our Company’s history. In 2022, through
proactive engagement and relationship building,

we successfully entered the Capachos and Auraca,
representing a significant milestone for Parex and the
local communities. | am encouraged and proud of the
progress we have made in expanding our portfolio

to new regions of the country and | know that with

a commitment to sharing benefits and developing
resources responsibly we will continue to grow now and
into the future.

Daniel Ferreiro
President & Country Manager

D e
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ESG Performance Highlights

2022 Performance at a Glance
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At Parex, we are committed to driving continuous improvement in our ESG performance. To do this, we are committed to transparent disclosure on our
health, safety, environmental and social performance, which outline how we are doing, and where we need to improve.

N
Environment &

Investments in technology across our operations improved energy efficiency, minimized our
environmental footprint, and enabled the application of renewable energy solutions.

In 2022, we decreased flaring by 24%, achieved a 5% YoY GHG emissions intensity reduction, and
continued to improve our water reuse and recycle rates. We also invested in community infrastructure
to enhance the well-being of our stakeholders.

Social &g

Parex achieved new health and safety milestones throughout the year, while continuously improving
internal and external programs to engage our employee populations and community stakeholders.

In 2022, Parex introduced new health and safety programs across our business, including our new
contractor management process to minimize health and safety risks in operations. We continued to
invest in our people and local stakeholders, increasing our employee population by 15% and investing
over US $5 million in the communities where we operate.

P -

Governance 11
Parex demonstrated governance progress in Board diversity and policy management.

In 2022, Parex progressed our commitment to strong corporate governance, achieving its Board
diversity milestone ahead of target with 30% of directors being female. With Board oversight of our
ESG performance, we approved new ESG key focus areas and introduced short- and long-term targets
to demonstrate our progress.

37%
cumulative reduction
in operated Scope 1 & 2
emissions intensity from
2019 baseline

16,500

trees planted
as part of our
reforestation efforts

31%
decrease in near-miss
frequency rate

US $5.38MM

invested in
communities

30%!
of directors
were women

21%
of short-term
incentives linked to
ESG performance

5
Water for All and
Energy for All projects
delivered

28%
YoY reduction
in total water
withdrawal intensity

92%
participation
in employee
engagement survey

r{

agreements achieved
with local indigenous &
ethnic communities

95%
of shareholders
approved say-on-pay

62%
of economic value
generated was
distributed

For our 2022 financial and operating results, we refer all interested parties to our Q4 2022 Financial Statements and MD&A, accessible via the corporate website and SEDAR.

133% as of May 11, 2023.

PAREX RESOURCES OVERVIEW
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ESG performance ratings?

We are recognized as a top-tier performer:

Sustainalytics ESG Risk Rating:

27.2 Medium Risk NEFIR))

6" Percentile of global E&Ps
Exposure scale: O (negligible risk) to 50 (high-risk)

MSCI ESG Rating:

AA (TA)

77" percentile — E&Ps in MSCI ACWI Index
Scale: CCC to AAA

S&P Global ESG Score:

(156)

80™ Percentile (T 75%)
Scale: 0 to 100
Industry: OGX Oil & Gas Upstream & Integrated

CDP Climate Change Score:
(=)

Outperformed B- oil and gas extraction and production company average
Scale: D-to A

ISS ESG Corporate Rating:
(=)

2m Decile Rank
Scale: D- to A+

I

Legend

Improved rating Unchanged rating

?As of July 10, 2023. For additional information, see advisory note.
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Social Governance

Affiliations and memberships

GRI 2-28

We maintain membership to local and global industry associations, which drive the
oil and gas industry’s knowledge, best practices, technical expertise, and positions on
public policy.

In 2022, Parex was an active member of:

HUMAN RIGHTS
& HYDROCARBONS

WORKING GROUP

We adopted the Extractive Industries Transparency Initiative
(EITI) Standard and are a signatory to the United Nations
Global Compact.

G Access our report.

2022 Sustainability Report

7


https://parexresources.com/wp-content/uploads/2023/05/ESTMA-2022.pdf

PMEX Table of Contents Overview v Environment Social Governance Appendices < > @

RESOURCES

About Parex
]

GRI 2-3 « SASB EM-EP-000.C

Delivering safe, sustainable operations

Parex is the largest independent exploration and production (E&P) company in Colombia, focused on sustainable,
conventional oil and gas production. With headquarters in Calgary, Canada, and an operating office in Bogota,
Colombia, Parex has a track record of partnering with community stakeholders to achieve lasting local benefits and
deliver strong total shareholder returns.

We are a member of Jantzi Social Index (JSI) and the S&P/TSX Composite ESG Index and listed on the Toronto Stock
Exchange under the symbol PXT.

Our growth strategy

At Parex, we are committed to delivering on our track record of total shareholder returns while providing long-term
benefits to the communities where we operate. We do this by executing on all three of the following elements of our
growth strategy:

Exploitation &
Technology

Outsized Exploration

Onshore Gas Potential

Leveraging industry-
proven technology to

Targeting liquid-rich
gas fields and pursuing

Focusing on
transformational

exploration prospects
with asymmetrical risk
and reward

achieve a step change
in capital efficiency

longer-term, world-
class underexplored

gas plays

3Includes light and medium crude oil: 7471 bbl/d; heavy crude oil: 43,008 bbl/d; and conventional natural gas: 9,420 mcf/d.

PAREX RESOURCES OVERVIEW

Parex at a glance (as of Dec. 31, 2022)

TSX SYMBOL
PXT

LAND POSITION
5.86 million gross acres

BLOCKS
40

FULL YEAR
AVERAGE PRODUCTION

52,049 boe/d?

PRODUCTION MIX
97% oil & 3% natural gas

WORKFORCE

84 employees in Calgary;
343 in Colombia

SUPPLIERS
843 contractors in the supply chain

B See our Corporate Profile to learn more.

2022 Sustainability Report
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Our Operations

. A4

Building a Colombia-focused,
diversified portfolio with running
room for growth

We are committed to strategically
growing our business in Colombia and
have taken decisive steps to transform
the Company from focusing on a
single asset to being a Colombia-wide
operator. By expanding our portfolio
across product types and investing in a
pipeline of current and future projects,
we will continue to deliver the energy
people need in the long-term, while
generating win/win benefits for the
local communities where we operate.
The Company's assets and activities
are located onshore in the Llanos and
Magdalena basins.

Becoming a strategic partner

In 2022, we progressed our strategic
partnership with Ecopetrol S.A.,
Colombia’s national oil company

(NOC), and sighed a memorandum of
understanding (MOU) to assess the high-
potential Foothills trend in the Llanos
Basin. Through the MOU, which spans

13 blocks along the Foothills, we are
focused on working with Ecopetrol to
capture potential synergies in developing
gas volume in the area, maximize the use
of existing infrastructure, and seek joint
cooperation when it comes to the blocks
in the area of coverage.

PAREX RESOURCES OVERVIEW

Growing long-term liquids
recovery through reinjecting gas

Focused on pressure
management and minimizing
decline; replicating our
Cabrestero success
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Growing our footprint in the
Northern Llanos; leveraging
Capachos success

Capachos (50% wi) o

Northern Llanos g6

f
S

Cabrestero (100% wi)

Southern Llanos

Focused on pressure
management, minimizing
decline and near-field
exploration

Leveraging multi-zone
potential in an area that has
superior reservoir quality and
attractive royalty structure

oP

66

Llanos Foothills

\TT T B T vy
Production Legend
m Operator
E Non-operator

Partnered with Ecopetrol S.A.
to explore and exploit the
high-potential Foothills trend
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I \
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[ Llanos Foothills

Y 2023 Big ‘E’ Exploration Target

WI Working Interest

a Qil production

6 Gas production

S

/
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Our Value Chain

GRI 2-6

In 2022, Parex:

Produced

19.0 MMboe

(52,049 boe/d)*

Project
Evaluation

¢ |dentify high
potential blocks
where oil and gas
resources may be
present

o Conduct required
technical and
financial feasibility
assessment

Table of Contents

generated in annual funds
flow provided by operations®

Exploration

e Undertake
exploration activities
including seismic
surveys and drilling

Overview v

Environment

Social Governance
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We strive to ensure that the activities and processes within our

value chain meet industry best practices, from the evaluation
of a hydrocarbon project’s potential to the sale of crude oil and

natural gas to domestic and international markets.

Evaluation
& Development

e Conduct commerecial
viability analysis of
prospective resource

e Progress
infrastructure
development

e Commence
development drilling

OVERVIEW

“Includes light and medium crude oil: 7,471 bbl/d; heavy crude oil: 43,008 bbl/d; and conventional natural gas: 9,420 mcf/d
5Capital management measure. See “Non-GAAP and Other Financial Measures Advisory.”

Production

Primary and
secondary recovery
of resource produced

Utilize technology
to enhance oil
recovery rate

Focus on operational
excellence, strong
safety practices

and environmental
management
throughout the
production life cycle

paid in royalties
and taxes

Transportation

e Transport resource by

trucks and pipelines
to storage facilities,
pumping stations and
shipping terminals

¢ Trucking of liquefied

petroleum gas (LPG)

Land transportation
of compressed
natural gas (CNG)
and transport natural
gas through pipelines
to be used in our
operations as a low-
carbon fuel source

Commercialization

e Direct transport of
Vasconia quality
crude through the
Port of Covefias

¢ Domestic sale of
crude for export
and/or refining

¢ Sale of gas for
commercial uses

Sustainability Report 10
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Our Approach to Sustainability
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At Parex, we are focused on becoming one of the least carbon intensive oil and gas exploration and
production companies while delivering shared benefits to the communities where we operate.

Overview of ESG Strategy

Our ESG strategy focuses on four areas that support our ability to meet our goals, while addressing stakeholder concerns and priorities:

ESG Focus Areas

Contribution

Goals and Targets to SDGs

Strengthening Communities

Invest 1-2% of yearly capital in community initiatives and local economic development projects (including Works for Taxes) 40-44

Launch Community Investment Program across all locations. 2023 -
Short-term Measure the impact of select community projects and assess potential targets for

) . . o 2024 43

enhancing the impact of investments (based on results of pilot in progress).

Complete human rights due diligence (pilot project in progress), expand risk assessment, 2025 53
Mid- and long-term and outline plan to address findings.

Assess initiatives to promote economic development within communities after closures. 2025+ -

GHG Emissions & Climate Strategy

Reduce GHG emissions intensity rate year-over-year while meeting global energy needs

Implement methane reduction plan:
 Eliminate operational venting
Short-term
Outline emission reducing projects to achieve 2025 and 2030 targets (including nature
based solutions)

Eliminate routine flaring by 2025; supporting the World Bank’s Zero Routine Flaring by
2030 initiative.

. Reduce operated Scope 1 & 2 GHG emissions intensity by 50% from our operated assets by
Mid- and long-term 2030 from a 2019 baseline.

Evaluate emerging technology and market-based solutions to achieve net zero ambition.

As an aspirational goal, achieve net-zero Scope 1 & 2 GHG emissions by 2050.

PAREX RESOURCES OVERVIEW

19-28
2024 23-24
2024 20
2025 23-24
2030 19,21
2030 28
2050 -

2022 Sustainability Report
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Contribution
ESG Focus Areas Goals and Targets to SDGs

People and Culture

Foster an engaged workforce; achieve year-over-year improvements in annual employee engagement score

45-49
Build a diverse and inclusive work environment; maintain inclusion in Bloomberg's Gender-Equality Index
Enhance YoY Diversity, Equity & Inclusion (DE&) awareness, delivering two training sessions
: o 2023 48
per office location in 2023.
Short-term Develop succession plans for all senior leadership; 100% of succession candidates for 2024 45

senior leadership roles will have Individual Development Plans (IDPs) by end of 2024.

Achieve ISS Board Racial/Ethnic Diversity disclosure requirements. 2024 -

Continued external assessment of global regulatory trends and practices on DE&I data/ 2025+

Mid- and long-term metrics to help inform our corporate strategy and approach to disclosure.

Water Stewardship

Use water responsibly as a trusted neighbour 30-33
Complete water footprint assessment and develop management plan. 2023 31
Short-term
Set water management targets and associated action plans. 2024 -
Mid- and long-term Implement water management initiatives to make progress against established targets. 2025 -

PAREX RESOURCES OVERVIEW 2022 Sustainability Report 12
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Materiality and Stakeholder Engagement
. A4

GR12-29, 3-1, 3-2

At Parex, we are committed to building long-term relationships with our stakeholders that are rooted in
meaningful dialogue, trust, and respect as outlined in our Corporate, Social & Responsibility (CSR) Policy.

(5 see our CsR Policy.

Process for determining material topics

The 2022 Sustainability Report is based on the results of a materiality assessment carried out in 2022. This assessment consisted of a four-step process:

Establishing an assessment Defining a long list of ESG topics Prioritization of topics by Validating the results of
framework to objectively through desktop research, internal and external the assessment with Senior
score materiality of including the: stakeholders (including senior Management, including overall
ESG topics throughout « Review of previous Parex’s materiality management, employees, topic prioritization
prioritization activities assessments; investors, lenders, industry
« Sector-specific peer benchmarking associations, government
of ESG reports released during officials, media representatives,
2022; and, and contractors) through surveys
* Review of sector-specific and interviews to understand
sustainability frameworks, standards, potential impact to Parex

surveys, and ratings.

Parex's Board, the highest governance body, is responsible for reviewing and approving the reported information, including Parex’s material topics.

2022 ESG topics

Our updated materiality assessment in 2022 highlighted the increasing significance of two topics: GHG Emissions and Business Continuity. GHGs are covered under GHG and Climate
Strategy and Business Continuity is covered under Risk Management. In addition to the material topics identified in the materiality assessment, other topics have been included in the
report to align with internationally recognized standards and frameworks relevant to the energy industry.

Material Topics (ESG Focus Areas) Relevant (or Significant) Topics

e GHG emissions and climate strate
= o Biodiversity, land use and reclamation

Environment

o Water stewardship

e Strengthening communities ¢ Health and safety
e People and culture e Human rights and labour relations
e Corporate governance « Risk management
and ethics - Business continuity
Governance - Regulatory compliance - Cybersecurity

¢ Economic performance

PAREX RESOURCES OVERVIEW 2022 Sustainability Report 13
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Our stakeholders

We identify stakeholders based on specific criteria including proximity to our operations, regulatory commitments, operational impacts, interdependence, stakeholder rights, conflicting
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interests, sphere of influence, etc. We review our stakeholder list annually, taking our business and social dynamics into context, to ensure we are proactively updating our list of
stakeholders and effectively addressing their expectations. We have dedicated communication channels for each of our stakeholders, as outlined here.

=
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Government and regulators
Information meetings
Coordination meetings

Field visits

Civil society

Corporate public disclosures
Information meetings
Digital media

Community

Consultation and information meetings
Projects socialization

Social investment monitoring meetings
Digital media — public disclosures

PQR mechanism®

SPeticiones, Quejas y Reclamos (PQR). In English, “Petitions, Complaints & Claims (PCCs)

PAREX RESOURCES OVERVIEW
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Contractors and suppliers
Kick-off meeting

Audits procurement platform

Formal and informal communications

Customers
Commercial meetings

Clients/oil and gas (O&G) networking
events

Tenders and market feedback sessions

Employees

Internal communication channels

Team and townhall meetings

Quarterly CEO newsletter

Joint Health and Safety (H&S) Committee

Investors and shareholders
Corporate public disclosures
Investor conferences

Capital Markets Day

Annual General Meeting

Media

Corporate public disclosure
Information meetings

Compliance with information requests

Partners

Periodic reports
Coordination meetings
Working groups

2022 Sustainability Report
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RESOURCES

Valuing participation and dialogue

When working with local stakeholders, we tailor our approach to engagement based on
the needs of our stakeholders and the nature of interactions, including topics discussed
and the key priorities of each group. This allows us to best understand stakeholders’
interests, concerns, and expectations around project(s), which helps inform our
approach to identify shared opportunities and effectively address potential impacts.

Internally, we use the following communication practices when engaging with
our stakeholders:

Inclusion

Participation of all actual
and potential stakeholders.

Communication Reciprocity
Two-way

_ ) All parties are
information

open to dialogue,

exchange. Pk—\ have access

to transparent
communication
channels, and
are mutually
respectful.

RESOURCES

Equality
Equal communications
and feedback
opportunities for all.

¢ Acknowledge ¢ Build trust

common interests o Honour commitments

e Win/win premise > PETEmEg

e Shared benefits communications

PAREX RESOURCES OVERVIEW 2022 Sustainability Report 15
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Alighing our Community Investments with SDGs
. A4

As a member of the United Nations Global Compact, our ESG strategy, including environmental and social investment projects, are aligned
with the Sustainable Development Goals (SDGs). This enables us to prioritize and measure our contributions towards local, national and

global targets, and to understand our impact in the regions in which we operate and invest. In 2022 we invested in projects that benefited
approximately 130,600 community members while progressing our contributions to the SDGs.

VOLUNTARY

PAREX RESOURCES OVERVIEW 2022 Sustainability Report 16
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Ensuring that we minimize our
environmental impacts in the
communities where we operate is
foundational to how we work. By
investing in new technology, engaging
community stakeholders, and creating

Overview

robust business plans, we are committed

to continuously improving our

environmental performance and ensuring

responsible resource development.

Greenhouse gas (GHG) emissions
& climate strategy

Water stewardship
Biodiversity, land use & reclamation

19

30
35

Environment

Social Governance

2022 Highlights

37%

cumulative reduction

in operated Scope 1 &
2 emissions intensity
from 2019 baseline

5

Water for All and
Energy for All
projects
delivered

Appendices

28%

YoY reduction
in total water
withdrawal
intensity
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RESOURCES

Environment

Our Approach

1. Continuously explore and implement opportunities to reduce « Investing in water services and infrastructure projects to enhance
the carbon intensity of our exploration and development community access to safe and clean water
activities by: 3. Foster biodiversity in the areas where we operate by:
* Driving operational efficiency across our operations  Building awareness of species at risk near our operations
» Investing in new technologies, infrastructure, and solutions e Partnering with local stakeholders and NGOs to establish conservation
« ldentifying opportunities for grid connectivity and renewable plans that promote biodiversity and habitat restoration

power generation « Investing in education (for employees and stakeholders) to support

2. Minimizing our water intake while maximizing clean water long-term conservation efforts

access by:
¢ Introducing new technology to improve water reuse and recycling
levels across our business

Our Goals

1.GHG EMISSIONS 2.CLIMATE STRATEGY 3.ENERGY USE 4. WATER 5.BIODIVERSITY

Implement our Progress alignment Complete Conduct a Finalize new
methane reduction with TCFD cogeneration at water footprint environmental

plan, focused on recommendations Capachos to avoid accounting policies, establishing
reducing flaring, by performing a approximately assessment. corporate

venting and fugitive quantitative climate 3,000 tCO,/year. commitments on
emissions. scenario analysis. biodiversity.

PAREX RESOURCES ENVIRONMENT 2022 Sustainability Report 18
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Greenhouse Gas (GHG) Emissions & Climate Strategy

GRI 3-3,11.1.1 « SASB EM-EP-110a.3

We are committed to reducing GHG emissions intensity year-over-year while meeting global

energy needs.

Our approach to emissions management is founded in our corporate emissions
reduction targets set in 2021. By developing new processes to drive operational
efficiencies, investing in new technology to lower emissions, and identifying
opportunities for grid connectivity and renewable resource power generation, we are
actively working to progress our emissions reduction mandate. In addition, we continue
to invest in technology and infrastructure to reduce routine flaring across our operations.

Our reduction targets & ambition

GRI 305-5, 11.2.3 « TCFD Metrics and Targets Recommended Disclosure (c)

Our emissions reduction targets, formally established in 2021, include:

Short-term goal: By the end of 2025, we seek to eliminate routine flaring,
supporting the World Bank's Zero Routine Flaring (ZRF) by 2030 initiative

Mid-term goal: By 2030, we seek to reduce operated scope 1 & 2 GHG
emissions intensity by 50% from our 2019 baseline

Long-term ambition: By 2050, achieve net zero operated scope 1 & 2
GHG emissions

PAREX RESOURCES ENVIRONMENT

tCO,e/Mboe

30

25

20

15

10
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Pathway for GHG Emissions Intensity Reduction by 2030

30
-2.5
2022 GHG Emissions Intensity: 19 tCO,e/Mboe
-111
-1.3
2019 Baseline Renewable/ Flaring Fugitives/Venting 2030 Intensity
Electrification Reduction Reduction Target
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RESOURCES

Taking action: Reducing emissions

GRI305-5,11.2.3 During 2022, we progressed two initiatives that if
We are continuously exploring opportunities and implementing initiatives to reduce the carbon intensity of our successful will reduce our emissions footprint:

exploration and development activities. In line with our reduction targets, our GHG Projects’ Team is responsible for 1. Using cogeneration as an

evaluating new technologies and testing their feasibility within Colombia. Ongoing studies range from assessing the alternative fuel source. Learn 5

feasibility of new alternative energy sources to nature-based solutions; results are reviewed and moved into pilot : : ] RIS & °E‘t
2. Transforming residual gas cogeneration

programs as deemed appropriate. that is flared into a fuel or in this report.

Several emission reduction initiatives carried out and/or completed before or during 2022 are leading to significant a useful source.
avoided emissions for Parex. In 2022, we avoided 271,465 tCO,e of scope 1 and 3 emissions, representing a 105% YoY
improvement compared to 132,423 tCO,e avoided in 2021.

Estimated

Reduction

e . 2022 Projects GHG Emissions
Initiatives

Avoided (tCO,e)

Continued initiatives in Capachos, La Belleza & Aguas Blancas fields that

Use of

enabled the processing and treatment of natural gas to sell CNG and 266,464
produced gas . )

avoid flaring
Renewable Brought the first solar farm in the Casanare region onstream for Parex’s 2146
energy Cabrestero block to supply part of the facility’s energy demand '
Total scope 1 emissions avoided 268,611

Scope 3

) ¢ Introduced connection lines at Capachos and Llanos 32
Flowlines ) _ 1,549
o Started up the ODESCA flowline to sell oil produced from Cabrestero

Efficient lighting Reduced fuel consumption in drilling rigs from light fixture replacements 719
x:llltsl-lateral Optimized fuel consumption by drilling of multilateral wells 574

Natural gas in

transportation Utilized trucking as part of CNG operations for oil and gas transportation 13

Total scope 3 emissions avoided 2,855

PAREX RESOURCES ENVIRONMENT 2022 Sustainability Report 20
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RESOURCES

In 2022, Parex’s operated scope 1 and 2 GHG emissions intensity declined by 5% YoY;
and we achieved a cumulative reduction of 37% compared to the 2019 baseline level (or
respectively 14% and 43% excluding the increase in scope 1 due to improved methane
measurement technologies).

Emissions performance
GRI 305-1,305-2, 305-4, 1115, 11.16, 1118 » Distinguishing Emissions

TCFD Metrics and Targets Recommended Disclosure (b)

In 2022, operated scope 1 and 2
absolute emissions were 180,771
tCO,e, a YoY increase of 14%,

1. Absolute emissions: Represent the actual

emissions released into the atmosphere
as a result of the Company activities. In 2022, GHG emissions at Capachos and VIM-1 declined YoY due to lower flaring
volumes resulting from increased capacity of natural gas processing and treatment.

i i i . GHG intensity: Represent emissions
resglltl.ng from higher operating ) : y p Emissions from other blocks increased YoY in line with higher production activities,
activities compared to 2021. While per unit of production (per boe) to ) . i
. ) : except for the Las Maracas field where emissions decreased due to lower production.
our absolute emissions increased measure performance over time and
between 2021 and 2022, we against targets. They can also be used to
remain on track to meet our 2030 benchmark performance comparative to Scope 1 Scope 2

emissions intensity reduction target our peers.
of 50% from our 2019 baseline.

Area Block & facility Emissions Emissions

(tCO,e) (tCO,e)

Scope 1 & 2 GHG Emissions Arauca Capachos & Arauca 51,153 23

200,000 190,492

180,771 Cabrestero, LLA-26, LLA-30,
164,051
160,000 140,869 158,500 (CREEITENG LLA-40 & Los Ocarros I s
a 120000 Cesar Fortuna 310 -
£ 80,000
Magdalena VIM-1 23,679 -
40,000
0 Santander Aguas Blancas and Boranda 14,611 4

2019 2020 2021 2022
. Scope 1 & 2 Emissions (factor based) Scope 1 & 2 Emissions (OGI measurement) . .

Offices Calgary & Colombia 307 121
GHG Emissions Intensity vs. Annual Gross Operated Production >

> 36 18 3 TOTAL 180,136 635
‘B 30 c
¢ R 30 16 o
£79 o
=3 24 [o]
23 20 17 19 0 2
-% ) 18 8 =}
2o o
€0 12 6 3
w = 4z
6" s ‘3
I o
(6] 0o O
2019 2020 2021 2022 e

. Scope 1 & 2 emissions intensity Scope 1 & 2 emissions intensity
(factor based) (OGI measurement)

=@=Production (annual gross operated)

Why did we see an increase in YoY fugitive and venting emissions?
In 2022, we introduced Optical Gas Imaging (OGI)

technology to detect and quantify venting and fugitive

emissions. This industry leading technology is far more Learn more
precise than the historical calculation approach and resulted &’ about OGI
in an increase of our absolute and intensity based venting technology.
and fugitive emissions compared to 2021.

PAREX RESOURCES ENVIRONMENT 2022 Sustainability Report 21
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Understanding scope 3 emissions

GRI 305-3, 11.1.7 » TCFD Metrics and Targets Recommended Disclosure (b)

Scope 3 emissions represent other indirect emissions from sources not owned, but linked to our business (e.g. crude
transportation and use of sold products). While Parex’s decarbonization priorities are focused on lowering GHG
emissions within our own business (scope 1 & 2), we continue to work to expand our understanding of our indirect
emissions (scope 3). In 2022, we saw a 29% YoY increase in Scope 3 emissions, which can be attributed to an increase in
operational activities.

SCOPE 2 Scope 1 emissions (4.69%)
Direct GHG emissions

180,136 tCO,e

B Scope 2 emissions (0.02%)

Indirect GHG emissions from
purchased energy

635 tCO,e

TYPES OF # [l Scope 3 emissions (95.29%)
M Use of sold products (91.32%)
EMISSIONS

Bl Processing of sold products (7.45%)

® M Fuel-and-energy-related activities

./ 0 ) x (not included in scope 1 and 2) (0.87%)
() Upstream transportation and

distribution (0.28%)

Business travel (0.051%)
Waste generated in operations (0.012%)

Purchased goods and services (0.0074%)

3,659,267 tCO,e

WHAT'S THE SCOPE? .

T (o) K

BUSINESS + SUPPLY CHAIN
POWER

SCOPE 3 emissions are other indirect
(GRID-SUPPLIED ENERGY) emissions from sources not owned, but linked
SCOPE 2 emissions are indirect

to our business such as crude transportation,
emissions from other power sources procurement activities, business travel,
that we purchase and then utilize in our employee commuting, processing of sold
offices and operations. products, use of sold products, etc.

SCOPE 1 emissions include all direct
emissions generated through our
operating activities.
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Reducing Methane Across our Operations

In alignment with our 2021 emissions reductions mandate,
Parex has proactively worked to progress our mid-term goal to
reduce scope 1 and 2 emission intensity by 2030. In 2022, Parex
carried out the quantification of venting and fugitive emissions,
using Optical Gas Imaging (OGI) Technology, allowing us to
measure methane directly instead of the historical calculation
approach which estimated volumes using emission factors. By
taking proactive steps, Parex is working towards compliance with
Resolutions 40066/22 and 40317/23’, introduced in Colombia
in 2022, requiring oil and gas companies to manage and reduce
fugitive, venting, and flaring emissions.

In 2022, methane (CH,) represented 20% of our scope 1 emissions
compared to 11% in 2021. This annual increase is reflective of
improved OGI measurements. We expect to see significant
decreases once we implement our methane reduction plan.

Making progress on methane reduction

Our methane reduction plan includes assessing new
technology, enhancing condition monitoring, and
introducing preventative maintenance. Progress made in
2022 includes:
¢ Building fugitive inspection and repair capability and
skills, including operator discipline;
¢ |Investing in equipment that avoids or recycles
venting from tanks and other potential emission
sources (e.g., vapour recovery in Cabrestero, VIM-1
and Capachos); and,
¢ Eliminating or reducing flaring where
operationally feasible.

In 2023, we are building on this progress and investing
in engineering and design equipment for future
upgrades/projects.

Improving our methane detection approach

Appendices < > @

Resolutions 40066 and 40317
requirements include:

« Avoiding 100% of venting in existing
facilities by 2024

Setting approved gas flaring limits and
associated fines when limit is exceeded

Introducing new technologies for
measuring flare combustion efficiency
Submitting a Leak, Detection, and Repair

(LDAR) Program and fugitive emissions
baseline by 2024

Direct GHG Emissions by Gas

(GRI'305-1, 11.1.5)

56%
CH, Venting

20%
CH, Flaring

24%
CH, Other/Leaks

Throughout 2022, we completed the first phase of our detection program on 12 of 14 operated fields, where we
measured and quantified approximately 95% of fugitive and venting emissions. We are currently evaluating the full results
of our 2022 OGI program. Starting in 2023, we will proceed with phase two, which includes:

* Completing detection and quantification across 100% of existing fields;

¢ Installing venting gas recovery systems on existing facilities to eliminate atmospheric vents; and,

» Increasing gas usage as fuel or energy sources (where applicable) or routing remaining gas volumes to flare.

By upgrading our facilities with venting recovery systems, we expect to significantly reduce our methane emissions,
which represents one of the main sources of scope 1 emissions.

Ana Pinzon, VP,
Marketing &
Transportation,
Colombia discusses
@ what it looks like to
be proactive and the
positive impact it can
have when we harness
this cultural behaviour.

“Resolutions 40066/2022 and 40317/2023 - Technical Requirements for the Detection and Repair of Leaks, the Utilization, Flare and Venting of Natural Gas During Exploration and Production of Hydrocarbons’ Activities.

PAREX RESOURCES ENVIRONMENT
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Avoiding routine flaring volumes

In 2022, we took the first steps in our strategy to eliminate routine flaring from our operations. Aligned with the World Bank’s
ZRF 2030 initiative, we began to categorize the volume of gas flared by type between “non-routine”, “safety,” and “routine.” By
improving our tracking of flaring type, we have enhanced our ability to target and where possible eliminate, routine flaring from
operations. Categorizing flaring type is a critical first step in positioning Parex to achieve its flaring reduction target by 2025.

Routine Flaring Action Plan
>4
2022 @

Classification of Flaring

o Assess Parex’s operations.

¢ Classify into non-routine, safety
and routine gas flaring volumes.

Table of Contents

Overview

2023 &8

Infrastructure Investment

» Expand gas treatment capacity
at Capachos.

 Introduce Parex’s first gas
reinjection project at VIM-1.
This approach, which minimizes
flaring while maximizing project
net present value, will be used as
a template for future expansions
in the VIM basin, and potentially
the Northern Llanos and
Llanos Foothills.

» Evaluate additional technologies
and solutions to manage
remaining gas flaring.

Environment v

Social Governance

Build on Progress

e Expand investment in gas

Appendices < >

In 2022, as a preliminary assessment we

estimated approximately 40% of total flaring
from operations were classified as “routine.”

2024 i 2025 @

Deliver Target

« Continuous improvement to
achieve routine flaring reduction
goal by year-end.

facilities, both gas treatment
and reinjection.

Implement identified solutions
where applicable.

Continual improvement

on engineering and design
equipment for future projects
of gas recycling and others
available solutions (e.g. portable
CNG/LNG).

Due to increased production from operations, Parex’s direct emissions from most sources increased, excluding flaring, where we achieved emissions reductions for the third
consecutive year. This increase was due to gas facility expansions at Capachos, Aguas Blancas and VIM-1. Flaring volumes decreased by 24% YoY.

200,000
160,000

120,000
(DN
O
O
b1

2020

. Flaring . Combustion . Venting . Fugitive . Processing

Direct GHG Emissions
(GRI 305-1, 11.1.5)

2021 2022

A closer look at our
2022 direct emissions:

54% of direct

came from fuel
combustion

30% from flaring
11% from venting
5% from fugitives

PAREX RESOURCES ENVIRONMENT
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Scenario Analysis

GRI11.2.1 « TCFD Strategy Recommended Disclosure (c)

In 2021, we initiated a climate scenario analysis in order to gain a deeper understanding
of, and prioritize our climate-related risks and opportunities, building our strategic
resilience. For the analysis, we used a low emissions and a moderate emissions scenario
(see table below) to understand how identified climate-related risks could change in the
future. Potential impacts on Parex were assessed and described qualitatively as well as
current or potential mitigation measures and strategies.

A For more information on the method and stakeholders involved, see our Inaugural
TCFD Report.

In 2022, Parex commenced a quantitative scenario analysis. This analysis expands on the
qualitative assessment initiated previously and provides a deeper focus into Colombia-
specific data from each of the scenarios as well as financial modelling to better
understand the potential impact to corporate funds flow provided by operations under a
range of assumptions, guided by scenario data. This will further inform strategic planning
efforts and enhance Parex’s ability to measure the effectiveness of climate-related risk
and opportunity management strategies. Once the quantitative scenario analysis is
completed, Parex will reflect potential financial and strategic impacts of such risks and
opportunities in its public sustainability disclosures.

Qualitative scenario analysis

Low
emissions
scenario

Moderate
emissions
scenario

Aligned with the IEA Net Zero Emissions by 2050 (NZE2050) scenario,
the Intergovernmental Panel on Climate Change's (IPCC) Shared
Socioeconomic Pathways (SSP) 1.9 scenario, and the Representative
Concentration Pathway (RCP 2.6) scenario

Global energy systems undergo significant transformation to limit
climate change and global temperature increase to 1.4°C by 2100

These transformations include widespread and stringent energy and
climate regulations standards, developments in clean fuels and carbon
capture technologies, and massive behavioural changes related to
transportation (e.g., reduced air travel and full EV penetration)

Colombia meets its net-zero target by 2050
Aligned with the |IEA Stated Policies scenario (STEPS), and the IPCC's
SSP 4.5, and RCP 4.5-6.0 scenarios

Current policy settings fall short of limiting global warming to 2.0°C
by 2100

Transition to low carbon and renewable technologies is slow and
there is minimal behavioural change as global reliance on fossil
fuels continues

PAREX RESOURCES ENVIRONMENT
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Climate Risks and Opportunities

GRI'11.2.2 « TCFD Strategy Recommended Disclosure (a), Strategy Recommended Disclosure (b), Risk Management Recommended Disclosure (a), Risk Management Recommended Disclosure (b)

Recognizing the climate-related risks and opportunities that Parex may be exposed to, we are taking proactive steps to better understand how to increase the resilience of our business
and strategy.

As part of the scenario analysis conducted in 2021, research was performed on a series of climate-related risks to understand the potential impacts to Parex under each scenario. The
risks presented below represent those considered to have the greatest potential impact on our business. For each risk, key internal stakeholders at Parex helped to identify and articulate
mitigation measures currently in place. We have updated mitigation measures to include new measures introduced in 2022, as described below.

Physical risks

Current mitigation measures

¢ Robust Environmental Impact

Potential impacts on Parex

« Stalled or reduced production and/or sales flow resulting from restricted access to operations and disruptions to

Extreme weather
events

Parex’s supply chain and transportation networks

Higher energy costs due to power supply system failures

Repair and replacement costs associated with infrastructural and equipment damage

Higher ongoing operating expenses due to insurance premiums

Delays in payback and/or increased costs associated with exploration, development, and construction activities
Obligations to ensure community access to essential resources

Higher costs of exploration, development, and construction due to longer execution times in wet conditions and/
or disrupted supply chains

Assessments (EIA) to identify
vulnerabilities within Parex’s
operational environment and
supply chain, and opportunities
to improve infrastructure and
equipment resiliency

Social programming to avoid risk
of resource competition and retain
social license to operate

Programs aimed at promoting

Increased o Lost revenue potential resulting from operational shut-downs due to heavy rainfall and/or shorter operating efficient use of water, including
variability in seasons due to drought techniques to reuse water
precipitation - Higher water input costs due to baseline water stress Drafting emergency response
patterns plans which include the

Increased average
temperatures

and frequency

of extreme heat
waves

Higher energy costs due to power supply system failures

Repair and replacement costs associated with infrastructural and equipment damage

Higher operating expenses due to increased energy consumption for space cooling
Compromised health, safety and well-being of Parex’s workers resulting from extreme heat exposure

Social unrest and/or competition for resources in surrounding communities resulting from water, energy, or
food scarcity

PAREX RESOURCES ENVIRONMENT
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Potential impacts on Parex Current mitigation measures

Changes in
demand for
oil and gas

products

Restrictive
decarbonization
mandates from
investors, credit
rating agencies,
lenders, and
insurers

Changes to
policies and/or
regulations

Increased

legal action on
climate-related
grounds

Decreased revenue and/or volatility due to fewer and/or shorter-term
purchasing contracts

Projected return on investment for lower carbon energy investments
become more attractive than for investments in oil and gas projects,
reducing the availability of capital for future oil and gas related projects

Reduced skilled candidate pool due to sector stigmatization

Long-term asset devaluation

Reduced access to existing or prospective capital and insurance due to
misaligned strategic priorities and objectives

Increased human and financial capital requirements to articulate
concrete decarbonization plans and meet other climate-related
disclosure requirements and expectations

Higher costs of debt due to debt interest rates being tied to
environmental performance

Decreased demand for products due to reduced competitiveness of
oil and gas in the energy market resulting from regulations and/or
incentives that favour low carbon energy sources

Increased human and financial capital requirements to meet additional
licensing, reporting, and GHG abatement/offsetting requirements
Exposure to higher carbon taxes and higher direct and indirect

energy costs

Reduced levels of government support due to misaligned strategic
priorities and objectives

Increased legal fees/fines associated with third-parties seeking
compensation for losses, claims against Parex of inadequate disclosure
of climate risks, public nuisance, etc.

Legal action against key stakeholders impacting Parex’s supply and
value chain

Higher ongoing operating expenses due to liability insurance premiums

Parex’s three-fold strategy will prepare the company for shifts in demand for oil
and natural gas products, including exploration and technology, onshore liquids
and gas potential, and outsized exploration potential

Increasing the proportion of natural gas in Parex’s product mix to capture a
portion of growing demand for lower carbon fuels

Reporting on short- and long-term climate-related strategies
Operational level energy source switching:

- Geothermal power generation unit at the Rumba field; expected to
contribute to GHG emissions intensity reductions

- Installation of solar power system to reduce operational GHG emissions
through the displacement of diesel fuel for power generation

Collaboration with suppliers and business partners, such as drilling and
transportation partners, to identify and implement carbon reduction initiatives

Review of renewable energy implementation opportunities on an on-going basis

On-going engagement with regulatory agencies and experts to remain aware of
upcoming changes

Operational level energy source switching:

- Geothermal power generation unit at the Rumba field; expected to
contribute to GHG emissions intensity reductions

- Installation of solar power system to reduce operational GHG emissions
through the displacement of diesel fuel for power generation

Review of renewable energy implementation opportunities on an on-going basis

Robust Environmental Impact Assessment (EIA)

TCFD-aligned reporting of climate-related risks and short- and long-term
climate-related strategies

&’ For more information on how risks, including ESG risks, are identified and assessed, see our Risk Management section.

PAREX RESOURCES ENVIRONMENT
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Energy Use

GRI 3-3,11.11

We recognize the importance of energy efficiency within our operations and the positive impact increasing renewable

energy sources can have on our carbon footprint and GHG emissions reduction targets. In 2022, we increased our
consumption of renewable energy by 417% YoY. This increase in renewable energy aligns with our decarbonization
efforts and is a result of our strong commitment to a more sustainable, efficient, and resilient energy system.

Governance

Appendices

o Parex certifies 173,300

carbon credits for energy
efficiency projects

In 2022, Parex certified 173,300
carbon credits for energy
efficiency projects carried out
in Capachos, located in Arauca,

In 2023 we are
completing the
pre-feasibility of a
voluntary forestry
project, which
has associated

Shifting our energy consumption mix drives investment in new technology, minimizes our environmental footprint and
optimizes operational efficiency — and is good for the planet! See how we've put our words into action throughout 2022:

¢ Connecting to the national grid

In August 2022, Parex constructed a power line connecting the Cabrestero block to the national grid. With a maximum initial power
draw of 4.5 MW, by connecting to the national grid primarily composed of renewable energy sources (~70% hydroelectricity), we will
have an opportunity to avoid approximately 18,000 tCO,e annually. We look forward to maximizing our emissions avoidance in 2024,
following the approval of all permit requirements to consume electricity from the grid.

Cabrestero Solar Farm

In May 2022, we brought our solar field at Cabrestero on-stream. During the
first 6 months of operation, the solar farm generated 1,431 mWh of energy,
avoiding 2,146 tCO,e or an average of 420 tCO,e per month. During this
operating period, the facility used 59% of its power capacity, indicating that
when fully operational we could almost double emissions avoided. The
facility’s full capacity is 3.8MWp, with the potential to generate ~5,800 MWh/
year of energy, and avoid ~3,500 tCO,e annually.

Did you know? Learn

The Cabrestero more here.
Solar Farm
generates enough energy to displace

approximately 5% of Cabrestero'’s
energy needs.

Cogeneration for alternative fuel sources

At Capachos, we are continuing to advance our investment in cogeneration technology, increasing our use of renewables while
minimizing our footprint. In 2022, we began installing a heat exchanger to convert heat from the facility’s turbine exhaust into an
energy source that will be used to replace natural gas during the oil treatment process. The project is approximately 80% complete,
with operations set to begin in 2023. Once operational, we expect to achieve emissions reductions of approximately 3,000 tCO,e per

and in the Aguas Blancas field,
located in Santander. The
credits were awarded based

on projects that reduce GHG
emissions through the recovery
of the associated produced
gas, as well as fractions of
condensable hydrocarbons,
which were previously burned
or vented, for exploitation.

The credits are certified by
CERCARBONO Standard,
registered in the EcoRegistry platform and are part of the
voluntary carbon market.

carbon capture
or absorption
potential, as

a means of
offsetting a
portion of
GHG emissions
associated with
our operations.

Parex continues to align its roadmap with a clear and
measurable agenda in terms of sustainability, including
new models of technology and innovation that ensure
its competitiveness and resilience, while contributing to
Colombia’s energy security.

year. In future years, we plan to explore the feasibility of this technology at additional fields.

Capachos Cogeneration Technology

Atmosphere Thermal oil circuit
HEAT
[ ST J PG CAPACHOS
Gas combustion T
I
M Exhaust
Air
l Self-consumption .
Gas as fuel Electricity
Gas turbine Power generator Grid
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Energy Performance

GRI 302-1, 302-2, 302-3,11.1.2, 11.1.3, 11.1.4 « SASB EM-EP-420a.3 « TCFD Metrics and Targets Recommended Disclosure (b)

In 2022, our energy consumption from renewable and non-renewable sources increased by roughly 44%, largely due to higher operating activities compared to 2021. However, as a
result of improvements in gas consumption, efficiency, and investments in new technology, in 2022 we lowered our energy intensity by 8% from 12.74 KWh/boe to 11.77 KWh/boe.

Environment v

Social

Governance Appendices < > @

Energy consumption within the organization, by source

Non-renewable

Renewable

Total energy consumption per type

Electricity
Heating

Steam

Total energy consumption within the organization

Total energy consumption outside the organization

Energy intensity ratio within the organization

DELIVERING ENERGY FOR ALL PROJECTS

In 2021, Parex launched the Energia para Todos (“Energy for All") program, providing neighbouring
communities lacking power sources with access to solar energy. To date, this program has delivered

five projects and benefited 1,035 community members.

PAREX RESOURCES ENVIRONMENT

Terajoules

Terajoules

Terajoules
Terajoules
Terajoules
Terajoules
Terajoules

KWh/Boe

1,809.47

23.22

23.22
11
109.88
406.29
60641

1177

1,268.99 1,126.59
449 348
449 348
0.57 0.94

5776 5470
366.70 271.40
409.20 21744

12.74 12.22

In 2022, Parex invested in three Energy for All projects:

e Casanare: Installed solar street lighting to illuminate
the main transit routes for the Puerto Miriam'’s
sidewalk in the evening hours (40 beneficiaries)

Casanare: Installed solar street lighting to

illuminate the Santa Helena de Upia village, allowing
community members to enjoy public spaces at night
(360 beneficiaries)

¢ Arauca: Delivered a photovoltaic project to supply
power for the computer lab in
the Jose Odel Lizarazo School Watch
in Volla Amaga, Saravena
(benefiting 400 students)

more here.
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Water Stewardship

GRI 3-3,303-1,116.1,11.6.2
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Parex is committed to the conservation, efficient and sustainable use of natural resources,
and considers water a vital resource and point of interaction between the environment, the

communities, and the Company’s operating activities.

Water policy &

Water is an important resource, used throughout our operations for civil works, drilling,
completion, and full operations. Our operations rely on a sufficient amount and quality
water, which is why our Water Policy promotes the responsible and sustainable use,
management and disposal of water. We are committed to identifying and implementing
practices that minimize our water consumption and have integrated control measures,
monitoring systems, and water management strategies into our risk and opportunity
assessments. As an organization, we comply with all requlatory requirements and
standards in the jurisdictions where we operate.

We also recognize that water is a vital resource for communities in the areas where we
operate. As such, enhancing community access to fresh and reliable water is a key focus
area in our water stewardship strategy. We are committed to addressing and mitigating
water security issues and challenges in areas near our operations and encourage
improvements of water services and infrastructure.

Water risk management and monitoring

Consistent with our Water Policy, we integrate water management into risk and
opportunity assessments to support decision-making and drive continuous process

PAREX RESOURCES ENVIRONMENT

improvement. When working for Parex, our suppliers and contractors are expected to
follow our established water management guidelines.

Parex prioritizes having robust water management processes, including having a system
based on ISO 140001. In 2022, we continued implementing and utilizing controls, as well
as monitoring measures, focused on improving water conservation and efficiency in our
operations. These measures include:

» Ensured no direct discharge to surface water sources by disposing wastewater
through authorized third parties and by re-injecting produced water into
the formation;

o Captured 2143 water quality monitoring samples; and,

o Submitted 392 water-related compliance reports to conform with environmental
license requirements.

Through these controls, we quantify and monitor surface water withdrawals and track
both the availability and quality of water sources near our operations. This ensures that
water resource availability and potability for local communities is not affected, based on
the permissible limits outlined by Colombian regulatory authorities.

2022 Sustainability Report
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Our strategy: Maintaining low water intensity in our operations

We aim to adopt and implement control measures and monitoring systems for the
proper assessment and accounting of water. Since 2019, we have continued to decrease
our total water withdrawal intensity, and in 2022 we achieved a 28% YoY reduction.
However, with a growth in operating activities in 2022, our freshwater withdrawal
intensity increased by 20% YoY.

Advancing onsite water treatment to reduce our footprint

Parex has water treatment plants at the majority of our operations, where generated
wastewater undergoes double treatment. This treatment process reduces our water
withdrawals from surface, purchased or groundwater sources, while ensuring the
required quality of water to be reused.

In 2022, we progressed a 2020
pilot program to utilize new

water treatment technologies to
enhance water reuse and recycling
levels. By reusing domestic
wastewater produced in our
drilling and workover operations’
campsites, we increased the
volume of reused water by more
than 300%, from 4.13 megalitres
reused in 2021 to 16.98 megalitres
in 2022. Importantly, these
activities avoided using water from surface sources.

Water discharge

GRI 303-2, 303-4, 306-1, 306-5, 11.6.3, 11.5.6, 11.6.4, 11.6.5 « SASB EM-EP-140a.2

Parex does not discharge untreated water into subsoil or freshwater streams. Wastewater
is disposed of through verified facilities that follow regulatory disposal requirements.

We always prioritize water reinjection as a method of water disposal. During 2022, only
0.20% of produced water was delivered to third parties for treatment and the remaining
99.8% was re-injected in formation.

Wastewater for Disposal

o (Transfer of Wastewater to Third Parties)

90

60

Megalitres

30

2020 2021 2022
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Water use performance In 2022 we saw a 2% YoY increase in freshwater consumption which supported a
production increase of 20%. Our ability to minimize our freshwater requirements
demonstrates the benefits derived from our robust water management processes.

GRI 303-3, 303-5,11.6.4, 11.6.6 « SASB EM-EP-140a.1

In 2022, Parex did not withdraw water from any water-stressed regions, and total
water withdrawals decreased by 13% YoY, which aligned with our total fresh water

consumption intensity declining by 15%. Fresh Water Consumption o
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Our ability to reduce our total water withdrawals and freshwater intensity resulted from:

» Better water management due to improved processes for tracking
consumption volumes;

* Improved verification processes that water withdrawals do not exceed authorized
limits; and,

» Increased water treatment and recycling.
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Maintaining community access to clean, safe water

At Parex, water stewardship includes supporting improvements

to infrastructure and services that provide access to clean and

safe water sources. In 2018, we launched our "Water for All"

Program, focused on improving water access and quality for
communities near our operations. This program is aligned with our Corporate
Social Investment policy, which promotes shared benefits between Parex and
communities and directly contributes to SDG 6. By the end of 2022, Parex’s
cumulative investment in the program was approximately US $1.3MM, which
has improved both access and quality of water for more than 33,100 local

community members.

Delivering “Water for All"

In 2022, we delivered two Water for All projects:

¢ La Graciela, Casanare:
Designed, constructed, and
commissioned a drinking
water treatment system in
La Graciela, in Southern
Llanos, providing students
and teachers with access to
drinking water. The project
benefited approximately
200 people.

e Apure, Magdalena:
Installed a grid-connected solar
photovoltaic system to power
the supply pumps, meters, and
filters of a water treatment
plantin Apure, located in the
Magdalena region. By integrating
renewable power solutions into
our approach, the project is now
supplying safe drinking water,
benefiting over 2,500 people.

@ Learn more about our Water for All program.

PAREX RESOURCES ENVIRONMENT

Water for All Program

Magdalena

Governance

3,780 beneficiaries

Santander

1,020 beneficiaries

Tolima

6,200 beneficiaries

A total of 33,100
people have benefited
from our Water for All
program since 2018

Appendices < > @

in Colombia (2018 - 2022)

Cesar
875 beneficiaries : G ;
PARA TODOS
“WATER FOR ALL"
Arauca

1,100 beneficiaries

F Casanare
8,303 beneficiaries

\— Meta

11,840 beneficiaries
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Wa Ste ma nagement Hazardous Waste (Metric Tons) Non-hazardous Waste (Metric Tons)

GRI 3-3, 306-2, 306-3, 306-4, 306-5,11.5.1, 11.5.3,11.54, 1155, 11.5.6

We are committed to minimizing waste generation and manage
and monitor our waste disposal practices under the Company'’s
Solid Waste Management Plan. We rely on licensed third parties
for responsible waste disposal that minimize environmental and
community impact. To comply with reporting requirements, we

Landfills
Other (78.4%)

(48%)

have implemented a robust system that tracks the processing and 7.27 2'987
transfer of waste disposal. Landfills metric tons metric tons
(39.8%) (26% of total (74% of total
In 2022, we decreased our hazardous and non-hazardous waste waste generated) waste generated)
volume by 54% YoY, from 6,145 metric tons to 2,814 metric tons.
Recycled
We also made improvements in our total volumes of hazardous (19_5%)

waste. In 2022, we nearly doubled the volume of recycled and
reused waste from 27 metric tons to 51 metric tons. As a result, in Incinerated (5.2%)
2022, 7% of our hazardous waste was reused or recycled, up from o

) - . ., Reused (3.8%) N
1% in 2021. Additionally, our recycling and reused non-hazardous Recycled (3.2%) Other (1.8%)
waste volumes decreased by 87% YoY due to a reduction in the
total volumes of waste generated in our operations.

We are focused on continuously improving our performance in this area. Through lessons learned from our 2022 performance, we are strengthening our policy and procedures
to leverage opportunities for additional recycling in the future. We are also improving our waste data collection processes so that we can apply those learnings to our Solid Waste
Management Plan.

Drilling muds and cuttings

GRI 306-3, 306-5, 11.54, 11.5.6

In 2022, we improved our drilling fluids management. We use synthetic muds based on drilling engineering plans as well as geological analysis of the formations we target. Compared
to 2021, where 100% of cuttings and waste drilling fluids were water-based muds; in 2022, 6% of cuttings and waste drilling fluids generated were synthetic muds. This practice allowed
us to reduce the volume of water withdrawals in our drilling activities. When required, Parex obtains the necessary permits from the environmental authority for the use of synthetic
drilling fluids or synthetic muds. Furthermore, we ensure that the disposal of muds and cuttings is done with innovative technologies following industry-best practices and standards.

A _
Drilling wh Chemical > Delivery to

VYJ
."" for disposal 00 (o)

muds s stabilization ULl

» _ a0 _ Delivery to
Drilling wp On-site np Usein .= ‘ n)p third party -
fluids storage DS for disposal ¥g'Q (o)
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Biodiversity, Land Use & Reclamation
]

GRI 3-3,114.1 « SASB EM-EP-160a.1

Our approach to biodiversity is rooted in the Precautionary Principle, which supports
applying preventive measures to mitigate environmental impacts and protect ecosystems,
species, and biodiversity.

Our practices comply with all environmental regulations and restrictions within the jurisdictions where we operate and
are guided by industry best practices. Additionally, we align our biodiversity management measures with Resolution 1912
(2017) and the National Restoration Plan (2015) methodology of the Colombian Ministry of Environment and Sustainable
Development (MADS) and the International Union for the Conservation of Nature (IUCN).

We strive to exceed industry standards and legal requirements expected from environmental impact assessments.
Using drone images in our studies, we map out up-to-date biodiversity data, which we use to inform all phases of our
impact assessments.

Areas of Focus
Parex's biodiversity initiatives are focused on three key priorities:
1. Agricultural and forestry development;
2. Monitoring, protecting and repopulating endangered species; and,
3. Conserving ecologically sensitive areas.
To ensure our programs and initiatives create shared benefits and are sustainable in the long-term, we work
collaboratively with local communities and stakeholders.

Monitoring endangered species

GRI 304-3, 304-4, 1144, 1145

By mapping fauna (animal life) near our Species by Conservation Status near Parex’s Areas of Operations
operations, we monitor any adverse impacts 9, 75 (Resolution No. 1912 (2017) and IUEN)

our operations may have on biodiversity 5 8 6

and identify any potentially endangered kg g’t, ° 4 4

species near our operations. Our monitoring 3 B 55 2 3 .
process is in accordance with MADS as well § g 1 I

as the IUCN's lists, and we apply lessons “ Criticacl'ly Endangzred Vulnerable Not Leas(:
learned as part of our biodiversity initiatives Endangered Threatened Concern
focused on repopulation. 2021 [ 2022

To mitigate our impact on ecosystems near our operations, Parex has implemented rigorous environmental risk analysis
into our processes. These actions have helped local biodiversity. In 2022, we identified seven species, compared to 15
species in 2021, with varying degrees of conservation status near our operations.

IUCN listed species near our operations decreased by 53% YoY as we were more rigorous in the preparation of

environmental studies and mapping the areas of interest near our operations.
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Our biodiversity initiatives are focused on the preservation of strategic ecosystems near Parex’s operating areas. In 2022, we continued several biodiversity initiatives, covering

mandatory offsets and voluntary initiatives, including:

1. Protecting the Galapaga

Turtle

In 2022, Parex in partnership with
La Esperanza Nature Reserve, the
Orinoquia Biodiversa Foundation,
and the Regional Autonomous
Corporation of the Orinoquia
(Corporinoquia), released 400
Galapagos turtles in the ELl
Mangon estuary. Located in Paz
de Ariporo, Casanare, this program
supports the repopulation and
conservation of the species.

Parex has supported the Huella Galdpaga (Galapage
Footprint) Program since 2015. The Galapaga turtle is a
critically endangered species with a high risk of extinction.
By identifying species at risk, supporting successful re-
introduction into the wild, and raising community awareness,
the program helps to preserve the turtles’ population while
carrying out needed research and conservation efforts. Over
the past seven years, the program has cared for and released
more than 2,900 turtles into the wild.

. Preserving the Giant Anteater

Since 2021, Parex has supported the
Cunaguaro Foundation, focused
on the conservation of the giant
anteater in the Casanare and Meta
regions. Through the program,
monitoring and conservation
strategies have been implemented
to protect the species and its
ecosystems. Currently over 11,000
hectares are actively monitored to
preserve the giant anteater and its
habitat as a result of Parex’s actions.

Conservation of this species is broad, with the project covering 12
municipalities and 20 strategic areas identified for biodiversity conservation. This project
utilizes 120 camera traps located in the territory, and has 86,400 sampling hours in the land.

In 2022, we:

e Conducted 68 workshops with 1,100 community stakeholders to build awareness about the species

e Captured 120,000 photographs and videos of wild animals

PAREX RESOURCES ENVIRONMENT
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3. Supporting the
conservation of the
Andean Condor

In partnership with the
Neotropical Foundation, in 2022
Parex expanded its commitment
to biodiversity supporting the
conservation of the Andean
Condor, Colombia’s national
ambassador. The project has
established a 15 year action plan
starting in 2022 to reduce the
species vulnerabilities, improve
the species health, and provide

educational workshops in Santander and Norte de
Santander communities. In the next phase of the project,
we will socialize the Conservation Plan with stakeholders,
including regional environmental authorities, national

search institutes, and align on
acking measures.

4. Voluntary tree planting program

Parex has always understood the importance
of preserving and protecting ecosystems,
which is why we are committed to
reforestation activities in areas surrounding
our operations. In 2022, we continued

ry tree planting campaigns,

planting more than 16,500 native species.
This program, which began in 2020 and has

included the participation

of local governments and
regional environmental
authorities, has allowed us to
plant more than 70,000 trees
in different communities near
our operations.

We hope to strengthen

this voluntary tree planting
program in the coming
years and contribute to the
reforestation goals proposed
by Colombia.
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Land Use and Reclamation
Spill prevention

GRI 306-3, 11.8.2 « SASB EM-EP-160a.2

Spills of crude or any hazardous material and/or products are some of the operational risks we seek to avoid and limit

in order to mitigate their potential negative impact(s) on the environment. To prevent these risks, we regularly upgrade
and maintain our equipment and facilities, and continuously monitor our activities. Our contingency plan enables use to
respond quickly and effectively, minimizing and/or avoiding impacts.

In 2022, Parex experienced zero oil spills in transportation and two oil spills in operations. Oil spills in operations
increased to 12.9 boe from 4.42 boe in 2021.

Reclamation
mSB EM-EP-160a.1
We restore land according to the Environmental Authorities’ standards, unless:
* Landowners request for structures such as access roads, pads or water ponds to remain for possible usage as water
storage or pisciculture facilities; or,
¢ Environmental authorities approve for the infrastructure to remain on land.

Over the last ten years, we have returned 1.13 million hectares of ANH's® granted land (26%), decommissioned and
restored 146 wells, 70 pads, and 77 hectares of land. For the 2022 - 2023 period, our reclamation activities include
decommissioning and restoring 33 wells, 11 pads and 9 hectares of land.

Biodiversity and land use

Habitats protected or restored km? 0.36 2 2
Active wells Number 91 = =
Inactive wells Number 61 = =
Abandoned wells Number 27 = =
Abandonment and decommissioning Pads/year 7 13 4
Active reclamation area Hectares 9 = =

#Agencia Nacional de Hidrocarburos. In English: “National Hydrocarbons Agency.”
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At Parex, we are committed to building

a culture that is inclusive and respectful,
based on trust and mutually beneficial
relationships with the communities

where we work. There is nothing more
important than the safety and wellbeing of
our employees and stakeholders, and we
demonstrate this commitment through
every decision we make.

Strengthening communities 40
People & culture 45
Workplace health & safety 50
Human rights & labour rights 53

2022 Highlights

31% 92% 26

decrease in participation agreements

near-miss in employee achieved with
frequency rate engagement local indigenous &
survey ethnic communities
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Social

Our Approach

1. Be an operator of choice, working to ensure strong health and 4. Build a work environment that is challenging, inclusive and
safety practices that protect our people and the environment diverse, encouraging employees to deliver at their best
» Build upon our robust HSE policy, which guides operational » Developing our People: Continue to provide formal and informal
processes to prevent workplace injuries, illnesses and accidents career development opportunities and succession planning across
across our operations the organization
2. Build trust with Indigenous and ethnic communities in the + Enhance employee engagement: Foster an engaged

workforce, achieving year-over-year improvements in annual
employee engagement

» Create a diverse and inclusive work environment: Enhance year-
over-year DE&| awareness training

areas where we operate, through long-term relationships and
transparent communications

3. Enhance access to Unsatisfied Basic Needs (UBNs) in areas such
as housing, water, sanitation, education, and income generation

Our Goals

1. HEALTH & SAFETY 2. PEOPLE & CULTURE 3. STRENGTHENING COMMUNITIES 4. HUMAN RIGHTS

Drive year-over-year Develop succession Invest US $S10M in Develop a clear road
improvement in lost plans for key senior Colombia through map and action plan
time injury frequency leadership roles social investments, to drive continuous
(LTIF) rate. in 2023. including Works for improvement in the

Taxes projects. area of Human Rights.
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We know that success is not only reflected in shareholder value; it's also rooted in the tangible
and positive impacts that our activities and operations have on local economic development and
capacity building in the communities where we live and work. That's why Parex is committed to
creating win/win opportunities that benefit the business as well as our stakeholders.

How we Engage

GRI 3-3,413-1,11.15.2 « SASB EM-EP-210b.1

Parex’'s CSR policy provides the foundation for how we engage, collaborate and generate
positive impacts for local stakeholders and neighbouring communities. Through

open and transparent dialogue, Parex continuously works with communities to build
lasting relationships built on trust, respect and a mutual commitment to enhance local
well-being and development. To this end, Parex with the support and engagement of

community members, focuses on enhancing access to Unsatisfied
Basic Needs (UBNs) in areas such as housing, water, sanitation,
education, and income generation.

SOCIAL INVESTMENT

In 2022, our social investment strategy supported:

" QS

000 '&
400

102,091

1

companies

Total Social Investment:

(4 csr policy

US $5.38 MM (COP $24,223 MM)

PAREX RESOURCES SOCIAL

Sandra Rodriguez, VP, Environment & Communications,
discusses the importance of identifying mutually
beneficial opportunities for businesses and communities
where we operate, and shares a recent example from
Pasa Corriendo in Magdalena.
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Our Community Investment Strategy

GRI 201-1, 203-1, 203-2, 11.14.2, 11.14 4, 11.14.5

Our Community Investment Strategy creates shared benefits with local communities where we operate throughout
Colombia. All investments are aligned with local sustainable development goals and reference the United Nations
2030 Agenda for Sustainable Development as a guide. Three categories make up Parex’s total annual investment

in communities:

1. Voluntary Community Investment Programs: Parex driven and initiated programs
2. Community Benefit Programs: Mandatory social investment programs
3. Other initiatives/programs (e.g. Works for Taxes)

All investments are aligned with our Community Investment Strategy, which is made up of three pillars:

1 Sustainable communities n 3 Economic development

Our approach emphasizes the active participation of local communities in identifying and planning potential projects

to ensure stakeholder preferences and needs are well understood and integrated where possible. Additionally, we
collaborate with local governments during the project planning process, to ensure Parex sponsored programs are aligned
with and support local government-sponsored programes.

Parex’s commitment to local development helps transform communities.

Actions for the Planet
We champion environmental
protection and conservation initiatives
that contribute to the equilibrium and
sustainability of the natural resources in the
areas surrounding our operations.

Sustainable Communities
We contribute to making the regions
and settled areas where we operate
inclusive, resilient, and sustainable, by
ensuring people have access to clean water
and affordable, safe housing.

| Water A 777 L
mproved Water Access /73 people Water for All 3,403 people
Quality Education 28,872 people
Health & Wellness 7,595 people Energy for All 925 students
Housing 4,888 people

Biodiversity 400 tortoises

Community & Gov't
Infrastructure 33,327 people

Reforestation (Oxygen) 16,898 trees

Culture, Sports & Recreation 9,361 people

PAREX RESOURCES SOCIAL
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Economic Development
We contribute to the promotion and
growth of local businesses, suppliers,
and/or service providers that enhance
local capability and create new sources of
employment and living wages.

Program

Strengthening Farming/

Agriculture 4,649 people

Local Business 148 businesses

Development Support 290 people

2022 Sustainability Report
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2022 highlights

Creating Community through Infrastructure

In 2022, Parex improved the infrastructure
of two facilities — a community centre
and a medical centre in Rio de Oro,
Cesar. Not only did these investments
result in needed medical supplies and
equipment, but it also created a space

to drive social, cultural and education
activities for local community members.
In total, the Company invested US $5,800
(COP $24.8MM), enabling the support of
~60 patients per month and countless
community gatherings.

Supporting Diversity through Economic Development

With an investment of US $7,200 (COP
S$30MM), Parex helped deliver the
Women's Social House in Tauramena,
Casanare. This is the first Center for
Innovation & Entrepreneurship of its kind
in the region, and will directly benefit over
300 women by supporting training and
development, and promoting initiatives
that encourage entrepreneurship.

PAREX RESOURCES SOCIAL
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Contributing to Local Employment
GRI203-2,11.145

An important way that Parex ensures benefits from energy
development are shared with communities is through
employment. Using local skilled and unskilled labour
throughout our operations creates economic benefits

for stakeholders, builds local capability, knowledge, and
expertise in the short- and long-term, and contributes to
overall regional prosperity.

In 2022, Parex
increased its local

workforce by 21%,
including a 25%
increase in females.

In Colombia, we hire local labour through the Government'’s Public Employment Service
(SPE), a platform that facilitates timely access to employment opportunities and ensures
transparency in the hiring process. Once hired, we create training opportunities to
continuously improve their knowledge and help build their skill sets. We are committed
providing local stakeholders with employment opportunities and supporting their
professional growth.

Skilled & Unskilled Total Skilled & Unskilled Labour

Labour by Gender
6,000
Women (29.7%) 5000
w
Qo
O 4,000
k)
$ 3,000 4,754
€ 3,883
€ 2000 2,651 b
z
1,000
0 647 352 662
2020 2021 2022
Skilled labour . Unskilled labour

Men (70.3%)
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Works for Taxes: Creating meaningful local impacts

Through the Works for Taxes Program, Parex has helped build needed infrastructure to
support the development of local communities. Since 2017, Parex has invested more
than US $14MM in the program, which has benefited over 68,000 community members,
and represents the most projects that a company has completed through the Works for
Taxes Program in Colombia.

What is the Works For Taxes Program?

In 2017, the Colombian Government instituted the Works For Taxes Program
to jumpstart development in zones that needed rebuilding following decades

of armed conflict. These zones are known as ZOMACs (Zones most Affected by
the Armed Conflict). Companies who have businesses located in ZOMACs can
apply through the Program to undertake infrastructure projects to improve
local conditions.

Programs Underway: Parex has the following projects currently underway, with
expected completion by the end of 2024.

We are pleased to say that we
achieved another milestone in
2022, when Parex was awarded

AeiEliEes Saravena fi dditi l ject t
ve additional projects as par
velopment
geyelopine of the Works for Taxes program,
Rural bathrooms Saravena representing approximately US
$23MM in investments and the
Additional works in S largest award made to a single

urban aqueducts company in the program’s
history. The Company is now
working with communities

to finalize project plans with
preliminary completion targeted

for 2025.

Tame, Saravena,
Arauquita, Arauca,
Aguazul, Tamara, and
Villanueva

Daycare
improvements
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Assessing our impact

In 2022, Parex introduced an assessment tool that measures the social return on
investment (SROI) for community investment projects implemented by the Company.
The objective of measuring SROI is to ensure the dollars we allocate create meaningful
benefits for community stakeholders.

In 2022, the SROI program was piloted in Arauca, where Parex is actively producing at
the Capachos Block. During 2019 and 2020, the Company invested in two infrastructure
projects in Brisas de Tamacay:

1. Supported upgrades to rebuild a bridge to improve access and transportation

2. Supported improvements in road infrastructure to improve transportation of people
and goods

Before and after of the Capachos road infrastructure improvement

Through our SROI analysis, Parex determined that the benefits of the two projects
was approximately USD $2,700 (COP $11.3MM), representing more than two times the
original investment.

Going forward, Parex plans to introduce the SROI program in our other community
investment projects to ensure programs are generating benefits for all our stakeholders.

SOCIAL

Sustainability Report
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Managing Petitions, Complaints, & Claims

GRI 2-25, 413-1,11.15.2, 11.154 « SASB EM-EP-210b.1

Addressing and resolving
petitions and requests from

Total Number of PCCs/Year

communities and other 579 608
stakeholders in a timely 600 120
manner is essential to 500 118

maintain good stakeholder 400

relations and represents an 300

opportunity to assess potential 200

operational risks. At Parex, 100

we have a robust Petitions, 0

Complaints and Claims (PCCs) 2020 2021 2022

l Petitions Claims

Management System, which
can be easily accessed by
local stakeholders. A PCC report can be submitted verbally to a field social responsibility
representative or by email: quejasyreclamos@parexresources.com. Our Legal team
manages the PCCs reporting and response process and works with relevant internal
departments as required.

We are focused on continuously improving our PCC process, and in 2022 introduced
two new categories of petitions to track:

1. Social matters: This includes petitions made related to social/community investment
projects, community engagement meetings or programs for the benefits of the
communities (PBCs)

2. Operations: This includes petitions related to concerns regarding planned or
ongoing operations managed by Parex

In 2022, we received a total of 668 PCCs. By year-end, we had resolved 98% of
PCCs, with 14 reports pending resolution but still within the reasonable timeframe for
a response.

Addressing Local Blockades & Protests

SASB EM-EP-210b.2

Creating local community opportunities and benefits from resource development is an
important business consideration and priority for Parex. This process begins by building
relationships that are rooted in trust and respect and a deep understanding of the
priorities, needs and expectations of communities where we operate.

In some instances, a community’s expectations exceed prior agreement(s) with Parex,
and can result in a localized blockade/protest. In these instances, Parex's Committee
for the Management of Social Conflict proactively addresses a concern by convening
a "Meeting for Dialogue.” During this meeting, key decisions-makers from all parties
participate in a dialogue to resolve the issue at hand. Once a resolution has been
achieved, Parex completes a root cause analysis to better understand the blockade/
protest and develop mitigation plans for future scenarios.

In 2022, Parex recorded 42 blockades resulting in 1,330 hours lost; labour and purchases
of good and services were the key issues needing resolution. During each blockade,

PAREX RESOURCES SOCIAL
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the Company applied a consistent engagement approach with communities, focused
on maintaining open communication and using dialogue as the primary mechanism for
resolving differences and identifying win-win solutions.

The Company also proactively works with communities to prevent blockades/protests
from occurring. Some of the ways we do this include:

e Creating forums for formal and informal dialogue
* Weekly status meetings with community members
« |dentifying early warning signs and engaging communities on solutions

» Following through on Company commitments

Local goods and services companies and entrepreneurs growing with Parex

In 2022, Parex initiated a training process for 85 local goods and services companies in
Arauca and Casanare to enhance their management performance. Through this, they
identified strengths and weaknesses and provided training in administrative, financial,
labour, and marketing topics, as well as seed capital contributions, to enhance their
management skills.
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People & Culture
]

GRI'3.3,11.10.1, 11.11.1

At Parex, our employees are the foundation of our success. By building a workforce that is
engaged, inclusive, and diverse, we are creating an organization where every employee is
empowered to deliver at their best.

Developing QOur People Growing our talent Development Opportunities for Employees
GRI, 404-1, 404-3, 11.10.6 In 2022, multi-disciplinary teams In 2022, employees had the opportunity to
At Parex, we have a multi-prong el E R e e L L developl an Individual Development Plan falent Exchange opportunities
approach to how we invest in and Drumheller, Alberta tq look (IDP) to foster meaningful development -
develop our people. From early S LG EMEL CER T based on individual need and aspiration.
career programs and on-the-ground Canada th.at are appllca_ble A simple process was created to identify B On-the-ground technical training
technical training, to talent exchanges to reservoirs in Colombia. roles and responsibilities of the employee *
and robust leadership development The trip encouraged and leader, giving employees the A
programs, we provide opportunities collaboration and sharing accountability to own their careers with
for our employees to build their of ideas, helping us live our . identifiable ways leaders can provide Workshops to enhance DE&| learning
expertise and knowledge alongside One Parex Mindset cultural behaviour. support. Participation in IDPs for 2022
their day-to-day work. was 83%. Language classes
Enhancing leadership capability Learn how we're living our culture In addition, Parex:
th h id ies.
Delivering programs that enhance the [  Completed system configuration, testing and implementation work for the 2023
capability and effectiveness of our launch of our Learning Management System (LMS) which will provide easy access
people leaders helps drive superior performance across our business and develops high to learning opportunities across the organization and
potential talent for future leadership roles. improve the Company'’s data tracking and reporting. In 2022
In 2022, Parex: e Developed a three-year plan to build capability and employ;ees
enhance employee development.
« Launched a second Leadership Development Program cohort focused on _ ey P o . Blelte e
foundational leadership skills with current leaders and individual contributors — By ?024, we will b_e focuseq on building meamngfu.l, ;gl‘ggloe:‘ed OVOEI‘f
92% of Canadian employees in the manager level have either completed or are actionable IDPs with an objective of 100% completion of ’ CLLEE

currently enrolled in the program. plans for employees identified as succession candidates for training.

¢ Introduced a new leadership development program in Colombia focused on senior leadership roles.

strengthening leadership competencies as well as teamwork, accountability and
engagement — 85% of leaders completed the program. “

¢ Held our annual strategy session with senior leaders from both Colombia and
Canada to clarify and align on our strategy, discuss challenges and opportunities and
collaborate across the organization on tactics for strategy implementation. In total,
92% of our senior leaders attended.

“Participating in a leadership program and engaging
with diverse individuals and ideas has empowered me to
think critically, adapt to various situations, and approach
problem-solving from multiple angles. This experience
has enhanced my ability to handle various situations
more effectively and has fostered a deeper appreciation
for different perspectives.”

Hala Hashmi

Sr. Reservoir Simulation Engineer

In 2023, we are engaging Parex's management team to develop “leader expectations”
that will help ensure accountability and drive business success across the organization.

In 2022, our Leadership Development Program in Canada saw a 50% increase in

women participants.
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Talent Exchange program

In 2022, Parex facilitated new Talent Exchange
opportunities for five employees between Canada
and Colombia with an aim to foster cross-cultural and
regional collaboration, encourage robust employee
development, deepen functional relationships and
promote a One Parex Mindset.

In 2023, we will build on the positive, business and
employee enhancing experiences of 2022 to facilitate
additional talent exchanges between our locations.

Early career development

At Parex, we are committed to developing a strong,
diverse pipeline of talent, which begins with investing in
early career development opportunities. Each year we
hire a number of summer interns across business areas in
our Calgary office.

Students by Program

University practitioners (7)

Recent graduates (2)

SENA (18)

In Colombia, in addition to our longstanding partnership
with SENA, an institution which offers vocational training
at no cost to eligible students, we also offer the Jovenes
Talento Program and Recien Egreados (new graduate
program). Through these programs, we support young
students with training and development opportunities to
grow their careers.

Overview

Environment Social v

Governance
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“My journey at Parex has been unique. Since | joined as a student 15 months ago,
this experience has boosted my professional and personal growth. | am very

grateful to the company and my work team.”

Olga Natalia Parada
Young Talent — SENA Program (Operations Area)

Enhancing Employee Engagement

At Parex, we strive to create an environment where
employees are engaged and their contribution to the
organization is recognized. Each year, we conduct

a company-wide employee engagement survey

to better understand employee input and how our
organization can enhance the employee experience and
continuously improve.

Since conducting our initial survey, we've taken a number
of actions to enhance employee engagement:

¢ Launched Parex Gracias,
a program that gives leaders
and individual contributors
the opportunity to recognize
one another for strong performance and quality
work, aligned with our cultural behaviours.

e Worked closely with leadership to introduce a new
career and compensation framework that improves
transparency and provides standardized criteria for
career progression and promotion.

¢ Developed action plans with the business to
effectively address areas of improvement identified
through the survey and ensure we maintain areas of
strong engagement.

“ “Being embedded in the Canadian culture and their way of working allows me to
actively collaborate with various teams in both offices. Undoubtedly, this type of
opportunity encourages a One Parex Mindset. Through facilitating the exchange
of experiences and ways of thinking, the bonds between us are strengthened,

adding value to the company.”

Jorge Martinez

Senior Business Systems Analyst, Information Technology

PAREX RESOURCES SOCIAL

2022 Engagement Score

66%

North American
Oil & Gas Average

. Parex

Data collated and distrubuted by Kincentric.

@ LATAM Oil & Gas Average

Total Employees by Region

GRI 2-7
. Colombia . Canada

400 84
300
200

343
100

2020 2021 2022

500

Total New Hires
GRI 401-1/11.10.2
75

. Male Female
50
) n l
. HEN
2020 2021 2022

Our employee population increased by nearly

15% across Parex year-over-year. We are actively
growing our full-time employee base to align with
Parex’'s work commitments and long-term strategy.
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Embedding our culture

At Parex, we aim to
foster a culture that
builds common beliefs
and experiences, leading
to engaged employees
who feel accountable
and committed to the
organization’s success.

In 2022, we continued to
build on the foundation we

Overview

Environment

®

Imad Mohsen, President

& CEO, Parex and Daniel
Ferreiro, President &
Country Manager, Parex
Colombia, discuss why One
Parex Mindset is important
to them and how we

see this behaviour being
demonstrated across our
organization.

set the previous year with the roll out of our nine cultural behaviours. Leaders from
Canada and Colombia each sponsored a behaviour, highlighting examples of how we're
putting our culture into action, and why embedding our cultural behaviours is critical to

our success.

Cultural Behaviours

INNOVATIVE
& CREATIVE

Using new ideas, technology
and ways of thinking, | leverage

out of the box thinking to
develop value-add solutions
and strategies.

TAKE
CALCULATED
RISKS

| consistently test my ideas

and assumptions with

others to identify gaps and
strengthen outcomes, ensuring
informed decisions.

ONE PAREX
MINDSET

| consider the impacts and
benefits for the company before

those of my team, function
or country.

VALUE
DIVERSITY
& INCLUSION

| seek out different perspectives,
ideas, experiences and ways
of thinking. | understand that
diversity of thought drives
improved decision making

and results.

ADAPTABLE

& RESILIENT

| am solutions oriented and

able to adapt my approach to
overcome obstacles and achieve
superior results.

TRUSTED
COMMUNICATOR

| listen and provide focused
feedback to ensure safety and
enhance performance.

ACCOUNTABLE

| am responsible for and own all
my decisions.

PAREX RESOURCES SOCIAL

GROW
RELATIONSHIPS &
BUILD COMMUNITY

My decisions and actions are
driven by identifying mutually
beneficial opportunities for

the business and community
that maximize value and
minimize impacts.

PROACTIVE

| think about the future and the
possible long-term outcomes

from my decisions to plan
effectively.

Governance
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As part of our 2022 employee engagement survey, we asked employees about their
understanding of our cultural behaviours and how this will drive organizational success.

| know and understand what the 62%
newly defined Parex Cultural
Behaviours are. 82%
| understand how my demonstration 66%
of our Cultural Behaviours will drive
81%

organizational success.

. Canada

. Colombia
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Gender Diversity*

Building a Diverse & Inclusive
i arex Headcount
Work Environment
Parex values diversity of thought and the improved

GRI 2-7, 405-1, 11.11.5
We aim to create a diverse and inclusive workplace decision making that results from a diverse and inclusive
organization. As we grow, we are seeking gender

through educational learning opportunities for representation through Parex
staff across the organization as well as ongoing
Female Q Male d‘

enhancements to our policies, programs and practices.

Building on the foundational learning in 2021, in 2022,
Canada [+l 63%

75% of our total employee population completed
unconsciousness bias training. The primary objective
Colombia g 67%
Employees by Age Talent Distribution
By utilizing the expertise and experiences of multiple

was to demonstrate we all have biases and how to apply
generations, we are strategically growing our talent base to STEM CEO & Executive

84

employees in
Canada

343

employees in

strategies to manage and lessen their impact. Colombia

Our 2023 Parex DE&I Plan will focus on a theme of
enhancing and practicing inclusion including such
initiatives as ‘Easy Inclusion’, Inclusive Leadership and a
cross-cultural awareness workshop.

In 2023, we conducted a DE&I landscape review

to benchmark our progress and inform our 2023

and future plan. capitalize on the business opportunities and technology of . '
today and the future. Females: 21% Females: 12.5%
Parex’s Diversity Dashboard Males: 79% Males: 87.5%

O © o o 06 06 0 0 0 o
C B I B B B B B B ]
In 2022 we published our first Parex Diversity Dashboard ® © © ©6 © 0 0 © 0 © 29 employees
. . . . . 'Y A B N NN Under 30 years old .
to establish a baseline and illustrate our diversity c © 0 0 06 06 0 0 0 331 ) Leaders Board of Directors
. : employees
profile for employees, executive and our Board. Our Y Y T N N YY) 30-50 ye’a’rs (Xd .
priority areas currently focus on building gender and ® © © ©6 © © © 0 O © 67 Females: 20.5% Females: 30%
. : ) L . employees
generational diversity within the business and some aaaaaaaaan Over sof,’ea,i'old Males: 79.5% Males: 70%
representative data on women in STEM (Science, a a a a ‘ a a ‘ a a
Technology, Engineering and Math) roles. For 2023 we
plan to Share our DiVerSity DaShboa rd on our eXternal *We understand that some individuals may identify their gender beyond male/female. We commit to evolving our data and collection practices considering industry best practices, legislation in the jurisdictions where we operate and the privacy of our employees.

website. Published updates occur annually.
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Compensation rewards
GRI 405-2, 11.11.6

At Parex, we are committed to ensuring our compensation is competitive and provides
the right incentives to recruit and attract top talent.

Through active engagement with people leaders (managers and above), in 2022, we
introduced a career and compensation framework that provides a formalized and
consistent structure across our business. These changes provide transparent criteria
for career progression and promotion, while enhancing employee knowledge on their
current job level and classification.

In addition, we continue to subscribe to a pay-for-performance compensation
philosophy whereby base compensation is competitive with the external market.
Short-term and long-term incentives provide the opportunity to earn above-market
total compensation for
superior corporate and
personal performance
as awarded during our
annual performance

Base salary ratio of women Canada |Colombia

to men by category in 2022

Business Support* N/A 39%
management program.
The performance program Professional/Expert 99% 77%
is rigorously calibrated for
all employees across the Management 83% 105%
organization to maintain Executive 75% N/A

a high degree of fairness

and transparency. *There are a diverse number of roles categorized in business support category.

Different skill sets are required dependent on specific role

This chart outlines the

difference between women and men's average base salary across our workforce in 2022
and is broken down by employee level.

2.3% of employees took parental leave in 2022 with 100% returning to work. At

Parex, we are committed to fostering a workplace that offers the support families
need, including offering a flexible work schedule, where possible.

PAREX RESOURCES SOCIAL
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Total rewards
GRI 2-19, 2-20, 401-2, 11.10.3

At Parex, in addition to a
competitive compensation
package, we also offer

rewards that demonstrate our
commitment to the health and
wellbeing of our employees.

We take a balanced approach
to our total rewards and focus
on several different facets of the
employee rewards experience:

5o
323
o Q
25
33

1. Base Salary: Parex utilizes
third party market data to
determine and ensure the
competitiveness of each
employee’s base salary.

2. Performance Bonus:
At Parex, we follow a pay-
for-performance philosophy, where employees are measured
on their individual performance and can share in organizational success through our
rewards programs such as the annual bonus program.

3. Long-term Incentives: All employees receive restricted share units (RSUs) as part of
our Long-Term Incentive ("LTI") program.

4. Health and Wellness Benefits: At Parex, we provide comprehensive health
and wellness benefits that include dental, physical, mental wellbeing and
therapeutic services.

5. Work Life Balance: We actively promote that employees take their vacation every
year, to ensure they are taking time to relax and recharge.

6. Flexible Work: Recognizing the varying needs of our employees, at Parex we offer
flexible start and end work times and a hybrid work schedule, where possible.
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Workplace Health & Safety

. A4

GRI 3-3,403-1,119.2

Social v Governance

At Parex, ensuring the health and safety of our workforce is our top priority and rooted

in our Workplace Health and Safety Management System. We strive to be the operator of
choice for our partners, contractors, and the communities where we operate, and we know
that achieving this goal is contingent on ensuring strong health and safety practices that
protect our people and the environment where we operate.

2022 Efforts to Minimize Safety Events

To reduce the potential of high-risk events, in 2022
Parex undertook the following safety activities:

* Implementation of the Stop Work Authority Program

» Development of a Contractor Management Health
Safety System

» Standardization of drilling, workovers and
completions processes

» Assurance of key health and safety capabilities at
all operations

¢ Introduction of enhanced safety training for all
contractors & third parties

Andres Zoldi,

VP — Operations,

Colombia, discusses
@ how we each have

arole to play in

making safety

a top priority.

Life Saving Rules

PAREX RESOURCES SOCIAL

Reinforcing Safety: Building Field &
Office Awareness & Ownership

SASB EM-EP-320a.2

To ensure a safety-first mindset, we re-introduced our 10
life saving rules and implemented a Stop Work Authority
across our Colombia field and office locations in 2022.

Our Life Saving Rules are based on industry best practices
that are focused on ensuring the safety of our workforce
and reducing risks that could present serious harm.

An additional feature
added to our safety
action plan in 2022 was
the introduction of our
Stop Work Authority.
Signed by our President
& CEO, Imad Mohsen,
employees are now
empowered and expected
to stop any work deemed
unsafe until a proper

risk assessment has

been completed.

Appendices
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Contractor Safety

GRI403-7,11.9.8

Following a tragic fatality of a contractor in 2022 at

our Cabrestero operations, Parex took immediate steps Pass =

to introduce a new Contractor Management Health High/extreme risk (& ] >80% score

and Safety System (CMHSS). This system is focused

on identifying potential operational risks specific to T

contractors and implementing action plans to mitigate Risk Safety procedure Fail

Partnering in
H H H <80% score
risk and reduce future safety incidents. screening R Operations

Contractor Management Health & Safety System Process

A 4

v

H All contractors Contractors categorized as Safety L E
5
Ensuri ng Road Safety undergo a risk high/extreme risks have their Companies that do not 2 I “‘
Building off our Road Safety Program launched in 2021 assessmentand are |  safety procedures reviewed acgle\_/te 80/":.” betlter g 0,
. ) . . . categorized into to determine whether they Sulinalie @I EXa el [ g ()

to address high accident rates mvolvmg motor.cycleslln low, medium and meet Parex standards. to outline how they wil =
the areas that We operate, Parex continued to invest in Py ——— Pass: >80% score mitigate safety risks.
road safety training in 2022. Fail: <80% score
A number of programs and actions were implemented to .
. qf d safet " 4@ Internal audit
!ncreage awarghess ,an OICUS on roa_ satety prac lces_ 3 months after the evaluation, Parex reviews the execution and results of the action plan.
including a driving simulation campaign for heavy vehicle
drivers across our operations, road safety audits for
N P v auers 2022 2023 b
ransport contractors as part of our annual audit plan,
and accident prevention activities for key areas of our
operations. In addition, recognizing that road safety is Workp[ace Health & Safety
dependent on the behaviour and actions of the wider GRI 403-4, 1195
public, we initiated a program to enhance road safety Health and safety practices extend beyond our operations and into the workplace, which is why Parex has Joint Health
awareness in the communities near our operations. and Safety committees in our Calgary and Bogot3 offices.

In Bogota, COPASST is a joint committee responsible for promoting and supervising the occupational health and safety
rules and regulations within the company. The committee meets monthly and reviews any questions or concerns

Employees Engaged in Safe Operations from employees.

In 2022, all In Calgary, the Health and Safety Committee is made up of employees and company representatives and meets quarterly
employees in our to discuss any health and safety-related issues or concerns.
Bogota office and

field locations

were expected

to submit 10

SOS cards to the

business. These

cards empower

employees to

highlight safety risks/conditions, unsafe acts, and

near-misses as well as positive safety recognition.

Depending on the risk identified, the employee

or their supervisor is expected to take actions to

mitigate the risk.

In 2022 a total of 2,708 SOS cards were submitted.

PAREX RESOURCES SOCIAL 2022 Sustainability Report 51



PAREX

RESOURCES

PAREX RESOURCES SOCIAL

Table of Contents

TRIR: Achieved a YoY decrease in TRIR as our operating
activities increased. This demonstrates our commitment
to promoting safe operations and a safety first mindset
across our business.

Near Miss Frequency Rate

200,000 Hours Worked

0 2020 2021 2022

Near miss frequency rate: Through programs focused
on building safety awareness and addressing safety
concerns (SOS), we reduced our total near miss rate in
2022 by 31%.

Overview Environment Social v Governance Appendices < > @
|
Assessing our Results
GRI 403-9, 11.9.10 « SASB EM-EP-320a.1
Total Recordable Incident Rate (TRIR) Total Lost-Time Injury Frequency (LTIF)
0.09
02
g 2
5 5 006
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8 8 0.03
S S
b5 Q
0 2020 2021 2022 0 2020 2021 2022

LTIF: Through programs implemented in 2022, leading
indicators for 2023 demonstrate improvements in
LTIF rates.

Motor Vehicle Accidents (MVA)

0.3

0.2

01

1,000,000 Hours Worked

0 2020 2021 2022

MVA: Our Road Safety Program, first introduced in 2021,
was expanded in 2022 to further address risks associated
with travel. This resulted in an improvement to our motor
vehicle accident frequency rate by 27%. going from 0.26
in 2021 to 0.19 in 2022.
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Human Rights & Labour Rights
]

GRI 2-23 « SASB EM-EP-210b.1, EM-EP-210a.3

Respecting, protecting, and upholding the rights of all stakeholders, including indigenous and
ethnic minorities, is foundational to the way we work at Parex. By adhering to both national and
international human right declarations, we are committed to ensuring how we do business is
aligned with global human right provisions.

Progressing our Commitment in 2022 The gap analysis comparing Parex's
GRI 2-24 current practices and approaches to

international human rights standards,
was completed in 2022. With preliminary
results received, in 2023 Parex plans to
develop a clear road map and action
plan to drive continuous improvement.
The risk assessment pilot started in 2022
and will be finished in 2023. Results of this assessment will also inform Parex’s road map
and action plan in human rights.

Human Rights Training
In 2022, we continued to progress initiatives providing human rights oversight across We require all employees to complete
our operations, by initiating a human rights due diligence gap analysis to the operation
of Parex in Colombia and a human rights risk assessment pilot in the Middle Magdalena
Valley. Both exercises were conducted in collaboration with a third-party expert on

business and human rights.

annual human rights training. In 2022,
Parex achieved a 100% completion
rate in Canada and Colombia.

Integrating Contractors & Suppliers into our Approach
GRI 2-24

Respecting the rights of our stakeholders expands beyond the actions of our
employees. At Parex, all suppliers and contractors must adhere to all applicable laws
and regulations pertaining to human rights and conduct all Parex-related business
activities in alignment with our human rights standards and policies. All suppliers

and contractors must guarantee that they conduct business in accordance with
standards set out by the International Labour Organization and respect the rights and
freedoms of their employees. This includes the respect and promotion of cultural and
ethnic diversity, as well as gender equality

‘9 Learn about our DE&| approach. and respecting the rights of local and
indigenous communities.

To ensure broad awareness of Parex’s commitment to human rights, the Company
includes its Corporate Policy on human rights as one of the appended documents in all
the contractual agreements. Additionally, in 2022 Parex created a document identifying
what we expect from our suppliers and contractors. This document includes key
commitments in Human Rights that our supply chain should observe. In 2023, Parex will
disseminate this document to all suppliers and contractors.
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Engaging with Indigenous & Ethnic
Communities

GRI 3-3, 411-1,11.17.1, 11.17.2 » SASB EM-EP-210b.1, EM-EP-210a.3

Parex is committed to building relationships with all local
stakeholders near our operations, including recognized Colombian
indigenous and ethnic communities. In addition to following our
standard engagement practices, which are focused on building trust
through long-term relationships and transparent communications,
Parex also has established guidelines on how we consult with
indigenous and ethnic communities. Our process meets all regulatory
requirements and best practices related to our duty to consult

prior to regulatory approval. We have a strong track record and will
continue to work closely with communities to ensure shared benefits. ¢

As part of the feasibility assessment of any new project, Parex must
consult with all local indigenous and/or ethnic communities that
could be adversely impacted by a project. The Ministry of Interior,
who determines where consultation is required, notifies Parex of
our obligations prior to regulatory approval. Where required, Parex
follows our consultation guidelines:

We consult, agree on, and develop social
programs that improve living conditions; and
Value we audit their implementation with the aim
Proposition of safeguarding the customs, knowledge,
and traditions of indigenous people and
ethnic communities.

We strive to prevent mistrust by communities
CIVT GG RIS M or any misconceptions of the Company'’s social
responsibility practices. w‘

We create spaces for open, inclusive dialogue
where all opinions can be heard. This enables
discussion and alignment on the methodology
for prior consultations, and for the validation
of information, identification of impacts, and
formulation of agreements that are in line with
communities’ world views and life plans.

Dialogue &
Relationships

Legend

!
e ]

Ethnic Groups in Colombia Relative to Parex Blocks
GRI 11.17.3

Reserves on or near
indigenous land

. i
% 2

1 Parexblocks

- Indigenous groups

l ;I| Learn more about our consultation guidelines. Afrocolombian groups I
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